Following two decades of investment in
development, new identity has been launched
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Message from the Acting Executive
Manager of Nama Center

Dear Brothers and sisters,
The efforts of the NAMA Social Development Center,
which are dedicated to investing in younger generations,
through which we seek to provide the intellectual,
practical and technical inputs to build their capacity and
make a wide impact that results in sustainable solutions,
makes it imperative for us to act as role models.
I call on all the officials and heads of departments, to
remind them and myself that one of their most important
tasks is to create the right environment that is conducive
for creativity, and to instill the spirit of belonging to
NAMA Center.
We should not forget the importance of the employees
and that they need encouragement and stimulation, in
accordance with the available means، which I expect
there are enough of. As managers' words can be magical,

I expect from them to talk impressively to the staff.
I would like to remind myself as well as my fellow
colleagues that those who pursue success and
development, should adhere to high moral standards.
I would also like to extend my thanks and
appreciation to you for your efforts made for
achieving the objectives of the Center. On this
occasion, I also wish to thank our brothers and sisters
in the Qatar Foundation for Social Work and all its
affiliated centers as well as our dear partners for
their continuous efforts in realizing the goals of our
supreme humanitarian social message.
Peace, mercy and blessings of God be upon you.
Mrs. Maryam Bint Abdullatif Al-Mannai
Community Services Manager
Acting Executive Manager of NAMA Center

I

In the Name of God, Most Gracious Most Merciful

key Statement

“Transition from the state of reception embedded in
simple social welfare policies to a state of action by
empowering all segments of society to participate in
national development.”

His Highness the Emir Sheikh Tamim bin Hamad Al Thani

Nama Center Strategy

Strategy of year 2017
Following two decades of investing in community
development and the launch of its new visual
identity.

NAMA reviewed its
achievements of the past
year and announced its new
annual plan for 2017
NAMA Center, one of Qatar Foundation for Social Work’s
affiliated Centers, has announced in January the launch of its
annual plan for 2017, which is the first of a series of practical
steps of the strategic directions that have been revealed on
the heels of the launch of its new visual identity late last year
at the Qatar National Convention Centre.
The launch came following a pivotal year that the Center
witnessed in 2016, during where it built a strong foundation
for its new program, which puts young people at the top of
his priorities, as an extension of a rich heritage of social work
over the past two decades.
Over the years, NAMA Center has brought to fruition a slew
of achievements and successes that embodied its pioneering
role in investing in human capital, with youth forming its
main pillar, by providing them with the essential elements
of empowerment in the form of training, qualification, and
instilling awareness in order to be well poised to play a
prominent role in national development, in line with the
State’s strategies and the realization of the Qatar National
Vision 2030.
A summary of NAMA’s achievements in 2016
Among the most important achievements of NAMA Center
in 2016, was the opening of the first exhibition for Small &
Micro enterprises “Tawreed”, which was held in collaboration
with the Qatar Chamber and the Qatar Tourism Authority
to support 29 of the incubated projects and facilitate
communication between them and the public and private
institutions in Qatar. The Center also launched the life-skills
development project ''Sekik'' to develop teachers’ training
capacities, which extended over the period of 5 days and
embraced 30 young men and women, with an honorary
ceremony held to celebrate the occasion. In order to motivate
youth and empower them socially, NAMA Center also signed
a Memorandum of Understanding (MoU) with the Qatar
Finance and Business Academy (QFBA) on the sidelines of
the ‘Arab Conference on the Role of the Civil Society in the
Sustainable Development Agenda 2030’ to take advantage
of QFBA’s expertise in offering new ideas and solutions
for qualification, training and development in the field of
entrepreneurship.
Moreover, the Center participated in Darb Al Saai activities at
the venue’s ‘Souq Waqif’ by presenting a range of productive
projects carried out by young Qatari beneficiaries of NAMA’s
incubation services. In addition, the Center organized several
training courses using the Start and Improve Your Business
(SIYB) curriculum, adopted by the International Labor
Organization. The number of beneficiaries of the Center’s
training services reached 59 entrepreneurs to implement
their business projects, in addition to 50 entrepreneurs that
availed the Center’s guidance and consultancy services,
while 27 economically feasible business plans are currently
being reviewed and evaluated.
On the social welfare front, the Center organized a “beauty
& cosmetics” training workshop with the participation of 10
students from the Shafallah Center in the framework of the
joint cooperation between the Qatar Foundation for Social
Work’s various institutions, in order to provide them with
essential guidance. Meanwhile, the number of students
benefiting from the Center’s professional development
program reached 163 female Qatari students. It is worth
mentioning that the Center has provided nearly 19,575
humanitarian services, 126 exemptions of Kidney dialysis
fees, and 246 educational services, as well as the restoration
of 10 houses in collaboration with ROTA.

NAMA Center adopts a systematic longterm solutions methodology in dealing with
all social projects and activities, in line with
sustainable development, and focuses on a
clearly-defined central goal in order to attain
the greatest possible impact. Which is why
NAMA’s work focuses on investing in younger
generations at an early age, by adding value
through the provision of intellectual, technical
and practical inputs that build capacity,
create a broad impact, and create sustainable
solutions.
NAMA’s 2017 agenda
In 2017, NAMA Center will continue to work
hard in pursuit of its vision, assuming the role
of the engine in the wheel of development and
prosperity in the State of Qatar, through its
effective social activities and contributions at a
myriad local and international events.
Among the most anticipated of such
upcoming events: the launch of the
‘Moqbeleen’ initiative, a campaign targeting
youth and introducing them to the Center’s
various activities and the largest initiative
focused on instilling awareness and the
advancement of the aspirations of young
people towards excellence and leadership, in
addition to celebrating Sports Day 2017 is a
different and distinctive way, with the aim of
bolstering the base of national participation of
youth in various sports activities as well as to
highlight the importance of sports and exercise
in the lives of all members of society, especially
the youth, in addition to the announcement
of the Qatari Entrepreneur Award ‘Reyada’,
which is considered a pioneering program to
encourage entrepreneurial projects in Qatar,
designed by NAMA Center to celebrate the
owners of Entrepreneurial projects in Qatar
and their supporting institutions.
The Center will also participate at the Qatari
Youth Forum, organized by the Ministry
of Culture and Sports, which serves as a
free platform for young people to express
their creativity and present their ideas that
have community development potential, in
addition to many other social events and
activities, as the Center is set play an active
role in community outreach, and the effective
utilization of social media platforms while
focusing on social influencers, in addition
to the celebration of the Family Day in
Qatar, International Youth Day, International
Volunteer Day, World Day of Social Justice, and
many others.
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Towards breaking their daily routine and
integrating them with the community

IHSAN organized two arts
& handicrafts workshops
for its affiliates in
collaboration with NAMA

In the framework of the joint cooperation between the Qatar
Foundation for Social Work (QFSW), IHSAN Center, one of
the QFSW Centers, has organized last month two arts and
handicrafts workshops for IHSAN members over the period
of four days, in collaboration with NAMA Social Development
Center.
The workshops’ activities revolved around crochet
handicrafts, with the aim of empowering mothers and
providing them with new productive skills that help boost
their income and self-reliance, as well as to strengthen their
hand muscles, and integrate them with fellow affiliates, which
helps break their daily routine and enhances their selfesteem.
It is worth mentioning that IHSAN Social Club is currently
witnessing significant development through the creation
of new services, programs and activities, so as to cover all
aspects of life, from sports activities and handicraft skills to
cultural and recreational seminars and lectures in a variety
of fields. This is in addition to the Club’s elderly patrons and
frequenters during daytime with supervision and health
care services. The Social Club seeks to attract the elderly
and create social interaction among them, where they
can exchange experiences among themselves in various
disciplines, as well as to empower them and strive to leverage
those experiences for the benefit of the community.
IHSAN Center also focuses on the provision of initiatives
and programs that seek to empower the elderly and promote
solidarity between generations, as well as the promotion
of opportunities for interaction between them. The first arts
and handicrafts workshops kicked off on March 2017 ,5 and
continued for two days, while the second took place from
March 12 to March 14, at the headquarters of IHSAN Center.

Through those workshops, NAMA
Center aims to achieve optimal
investment in human capital, through
the social engagement of youth
and facilitating communication
between them and the elderly, as
well as the exchange of experiences,
and endeavoring to utilize such
experiences to serve society.

As part of its active contribution to the
achievement of the Qatar National Vision
2030, NAMA Center seeks to increase the
number of its professional team members
and expand the coverage of its courses on a
yearly basis, in order to boost employment
opportunities in the community, as well as
to provide all sectors with skilled labor and
creative talents.
Media Coverage in one of the publications
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NAMA concluded its ‘Sekik’
life skills development
program at a number of
schools in Qatar

NAMA Center, one of Qatar Foundation for Social Work’s
affiliated Centers, has concluded the activities of its
‘Sekik’ life skills development program in March, which
targeted preparatory school students in Qatar with the aim
of improving and strengthening their life skills covering
psychological, social, communication, and cognitive aspects.
The program springs from the key role such skills play
in empowering youth to overcome challenges, and work
positively to discover their potential and develop themselves
as active and productive members of their community.
‘Sekik’ targeted six schools in Qatar – three for boys
and three for girls – with nearly 315 students taking part
in the training program, through the organization of 4
training workshops for each school, in collaboration with a
specialized training center and a group of certified coaches
in Qatar.

'Sekik' program seeks to achieve a
number of objectives, which include
providing students with the skills
necessary to take steps toward
achieving their goals, as well as help
them to better understand sound
personal behavior and boost their
self-esteem and their potential,
thereby contributing to expanding
the horizon of their ambitions and
drives them to make more effort
towards building a brighter future for
themselves and society as a whole.

Through training workshops, the coaches have worked to
help students unleash their potential and to pave the way
for them towards creating positive change in their lives, by
stimulating their thinking, emotions, and behavior, to reach
the desired results, using active listening skills, raising
stimulating questions, along with a group of other training
tools and models.
The training workshops also focused on motivating
students and guiding them to improve their performance
and achievements in life in general, while raising their
level of self-awareness by discovering their strengths and
weaknesses, identifying the obstacles and challenges they
face, and exploring their interests, thereby bridging the
distance between their present performance and their target
performance level, and achieving the results they aspire to in
the various aspects of life.
‘Sekik’ program is held in line with NAMA’s vision to play the
role of the engine in the wheel of development and prosperity
in the State of Qatar, through a sound investment in human
capital, represented by Qatar’s younger generations, where
NAMA works on the empowerment of youth, boosting their
capabilities, and investing in their capacity, by identifying
channels and programs that contribute to the activation
of their participation in community development and their
effective contribution to achieving the Qatar National Vision
2030, as they are considered the essential foundation to
take responsibility for the achievement of the sustainable
development goals, since they are the most dynamic
segment in the community with the necessary physical and
mental potential, creativity, and the capacity to give.
Media Coverage in one of the newspapers
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NAMA Center participated
in the 5th Qatar
International Agricultural
Exhibition ‘Agriteq 2017’

As part of its ongoing efforts to support young Qatari
entrepreneurs and pave the way for them to reach their
goals, NAMA Center, one of Qatar Foundation for Social
Work’s affiliated Centers, has participated last month in the
5th Qatar International Agricultural Exhibition (Agriteq 2017),
which was held under the patronage of HE Sheikh Abdullah
Bin Nasser Bin Khalifa Al Thani, The Prime Minister and
Minister of Interior, at the Doha Exhibition and Convention
Center from 22 to 25 March 2017.
NAMA Center’s incubated projects are characterized by
their diversity and are not limited to one business activity,
with the Center directing its focus on the participation of
entrepreneurs involved in innovative projects. In turn, the
Center provides all necessary services and facilities without
the owner incurring any financial burdens, in honor of their
productive role in society.
Participation in such major events is also an ideal way to
boost entrepreneurship awareness in Qatari society, which
is one of the key channels for human capital development
that leads to the prosperity and sustainability of the Qatari
economy and effectively contributes to the achievement of
the Qatar National Vision 2030.
Agriteq is an ideal platform for agricultural professionals,
providing them with the opportunity to showcase their
latest technologies and agricultural products, get together
with experts to discuss market trends, meet with decision
makers in state institutions, and provide participants with
an opportunity to introduce and promote their products the
public. It also provides visitors in the agricultural sector with
the opportunity to learn about the latest agricultural products,
as well as to meet producers and suppliers in this important
sector.
Since the launch of the Qatar International Agricultural
Exhibition in 2013, the Ministry of Municipality and
Environment (MME) has supported the entrepreneurial
projects that have benefited from the services of the Center,
through the provision of free promotional spaces to enable
these projects to conduct business during the exhibition. It is
worth mentioning that the Exhibition contributes effectively
to the integration of incubated projects into the local market,
enhancing the culture of business management, raising the
community’s awareness of this sector, as well as serving as
an invitation to decision makers in the country to develop a
special support system for these projects, in which both the
Public and Private Sectors can participate.

NAMA’s participation in Agriteq
comes in the context of highlighting
the state of entrepreneurial projects
in Qatar, and introducing the largest
number of those interested or
working in the agricultural sector, to
the Center’s incubated projects that
are related to agricultural products.
As such, the Center has presented
three projects run by youth and
exhibited their various products
(Perfume, incense, spices, cheeses,
and food items), in order to introduce
community members to NAMA's
unique services to innovative owners
of Small and Medium Enterprises
(SMEs) incubated by the Center, as
well as presenting and promoting
those projects and products to the
public.

Media Coverage in one of the newspapers

Gulf-Times

For more information

News

News

Katara inks MoU with QFSW

Katara — the Cultural Village Foundation has signed
a memorandum of understanding (MoU) with Qatar
Foundation for Social Work (QFSW) in March.
The signatories were Katara general manager Dr Khalid
bin Ibrahim al-Sulaiti and QFSW CEO Mrs. Amal Bint
Abdullatif Al-Mannai.

“The MOU aims to achieve common
goals, starting from the areas of
human development to spreading
cultural awareness through hosting
programmes, events, workshops,
seminars and exhibitions.”

Commenting on the occasion, Dr al-Sulaiti said the
objective is to enhance mutual co-operation and promote
the exchange of knowledge and experience between the
two parties.
“Our aim is to enrich the cultural scene with an array
of diverse branches comprising theatre, literature, arts,
music, conferences and exhibitions to help meet related
development goals within the Qatari society.”
“Katara is keen on building communication bridges that
unite people from all walks of life through its diverse array
of events and festivals, while preserving our Qatari cultural
identity. The aim of the memorandum of understanding
that Katara inks with certified institutes in the State
of Qatar is to build a society consisting of innovative
individuals and experts in the fields of arts and heritage.
Al-Mannai expressed appreciation at the collaboration
and said, “It is our utmost pleasure to work with the
Cultural Village with a noble aim to enrich the society
with beneficial cultural and humanitarian acts in line with
QFSW’s vision and Qatar National Vision 2030.”
She also expressed appreciation and gratitude to the
Cultural Village for its efforts and support in fulfilling
common goals.

Media Coverage in one of the newspapers

Gulf-Times

For more information

News

News

NAMA organizes press
conference to announce
the launch of its 4th
‘REYADA’ Award for 2017

NAMA Center, one of Qatar Foundation for Social Work’s
affiliated Centers, organized a press conference in March
at its headquarters, and announced the launch of the
fourth edition of its ‘REYADA’ Award for the year 2017, in
the presence of Mrs. Maryam Bint Abdullatif Al-Mannai,
Community Services Manager, Acting Executive Manager of
NAMA center, Mr. Hamad Al Marri, Community Awareness
Department Manager, and Mr. Hamad Al-Sufar, Head of
Programs, Entrepreneurship at Nama Center.
The ‘REYADA’ Award was launched by NAMA Center in
2011, as a pioneering national competition through which
the Center seeks to honor entrepreneurs and reward them
with bonuses and financial awards for their innovations
and tireless efforts to achieve excellence and success. The
awards consist of two categories; the ‘Best Project Plan’
category, for economically feasible project plans that are
potentially successful and viable for implementation, and the
‘Best Existing Project’ category, for successful projects that
achieve steady growth rates.
The ‘REYADA’ Award is considered an integral part of the
human capital development process, which is one of the
main objective of NAMA Center, and comes as part of its
efforts to spread a culture of excellence among entrepreneurs
in different sectors, and support young investors and
motivate them to contribute, as well as honoring their efforts
to achieve the development and prosperity of society.
The first winner in the ‘Best Project Plan’ category will receive
the Gold Award in addition to a QR 100,000 grant, while the
second place winner garners the Silver Award and a grant of
QR 50,000. As for the ‘Best Existing Project’ category, the
first place winner will receive the Gold Award in addition to
a QR 100,000 grant, while the second place winner garners
the Silver Award and a grant of QR 50,000.

The ‘REYADA’ Award comes in the
framework of the Center’s pursuit
to encourage and motivate young
entrepreneurs to achieve further
progress and success in their line of
work, while providing them with a
positive competitive environment
that stimulates them to do their
best and harness their full potential,
in order to achieve excellence and
progress, as well as to contribute
to the prosperity of the national
economy and social well-being for
themselves, their families, their
surroundings, and society as a whole.

The first winner in the ‘Best Project Plan’
category will receive the Gold Award in
addition to a QR 100,000 grant, while the
second place winner garners the Silver Award
and a grant of QR 50,000. As for the ‘Best
Existing Project’ category, the first place
winner will receive the Gold Award in addition
to a QR 100,000 grant, while the second place
winner garners the Silver Award and a grant of
QR 50,000.
Media Coverage in Qatar News Agency
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Qatar Foundation for Social
Work organized its annual
forum 2017 at the Qatar
National Convention Center

Qatar Foundation for Social Work (QFSW) and its affiliate
centers, have organized in February its 2017 annual forum at
the Qatar National Convention Center. As part of the event,
QFSW launched the “Social work culture” project, which is
considered one the Foundation’s fundamental objectives in
the field of personal and professional development of all of
its employees, as leaders of social work.
The event was held in the presence of QFSW’s CEO Ms.
Amaal Bint Abdullatif Al Mannai, the Board of Directors, the
Executive Directors of the Foundation’s affiliate centers,
Heads of Departments and Sections, in addition to all QFSW
staff, members of the media, and other dignitaries.
During the event, QFSW employees met together to discuss
the progress they have achieved on both a personal and a
professional level, in addition to exchanging fruitful ideas for
further growth. The forum also saw a range of activities and
fun games, and the Foundation’s distinguished employees
have been honored.

The “Social work culture” project
aims to encourage the staff at
the Foundation and its affiliate
centers to learn about the basic
principles of social work, which are
essential to boost their ability to
address challenges in achieving
the objectives of the humanitarian
social message in the long term, in
addition to exploring pivotal values
and common principles among the
Foundation’s centers, as well as to
take the professional and ethical
oath of social work.
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In the framework of developing youth as active
participants and leaders of a better future.

NAMA launched ‘Moqbeleen’
campaign by organizing its first
visit to Qatar University

NAMA Center, one of Qatar Foundation for Social Work’s
affiliated Centers, has launched its ‘Moqbeleen’ campaign
in February, by organizing its first visit to Qatar University
(QU), in the framework of youth development towards their
effective contribution and leadership in building a better
future and a life rich with giving, vitality and fulfillment.
In order to raise awareness about the importance of
voluntary work in community service, NAMA Center will
organize periodic visits to private companies and public
institutions in various business sectors, and introduce them
to the objectives and activities of the Center and its services,
in addition to learning about community needs and attracting
socially active youngsters as candidates for the Center’s
programs.

Through the ‘Moqbeleen’ campaign,
the Center seeks to interact with
community events in various
categories at public and private
institutions, in order to introduce and
raise awareness about the different
activities, projects, and development
services that the Center provides to
the community, as well as to inform
members of the community about
the various channels they can utilize
to take advantage of the community
services available at NAMA Center,
while highlighting the requirements
of social development and working
on designing development programs
that harmonize with the objectives of
the Center.
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In its continuous efforts to promote awareness of
entrepreneurship in Qatar.

NAMA participated in the
2017 Qatar Total Open for
women’s tennis

NAMA Center, one of Qatar Foundation for Social Work’s
affiliated Centers, participated in February in the Qatar Total
Open women's tennis 2017, through the exhibition of four
productive projects carried out by young Qatari men and
women among the beneficiaries of NAMA’s incubation
services with the support of the Qatar Tennis Federation.
The Federation presented a number of shops to host the
productive projects at the village erected on the sidelines of
the tournament, for the sixth year in a row.
The entrepreneurial projects’ products displayed included
traditional clothing, perfumes and incense, Arabic hospitality
tools, natural honey products, traditional food and beverages
from the Qatari cuisine, gifts and accessories, pottery,
paintings, spices, promotional materials, printing on clothing,
herbs and natural flowers, and many others.

Participation in such major events
is considered the perfect way to
enhance the level of awareness
of entrepreneurship in the Qatari
society, which in turn is one of the
key channels towards achieving
human capital development, leading
to the improvement, prosperity and
sustainability of the Qatari economy.

It is worth mentioning that NAMA Center has also
participated in the 2017 Qatar ExxonMobil Open for men's
tennis, which took place in Doha from the 2nd till the 7th
of January, in order to shed more light on the status of
entrepreneurial projects in Qatar as well as introduce the
largest possible number of community members to NAMA’s
outstanding services to the owners and pioneers of Small
and Medium Enterprises incubated by the Center, in addition
to promoting those projects and their products.

Media Coverage in one of the local newspapers
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NAMA officials visit Al Wakra
market to check the progress
of its incubated small and
medium-sized projects

This visit comes in the context of
highlighting the importance of
investing in entrepreneurship and
reaffirming NAMA Center’s support
for aspiring youth projects at the
community and regional levels.

NAMA Center, one of Qatar Foundation for Social Work’s
affiliated Centers, has organized an official visit in January
to Souq Al Wakra to inspect the small and medium-sized
projects that it sponsors, as well as to get feedback from
the project owners and learn about their most important
challenges, successes and achievements. The visit was held
in the presence of Ms. Mariam bint Abdullatif Al Mannai –
Director of the Community Services Department, and the
Director in charge of running NAMA’s affairs, Department
Directors, Section Heads, and a number of media
professionals.
The productive projects at Souq Al Wakra have been
launched with the generous initiative presented to NAMA
Center by the Market’s Engineering Office in 2015. The
Center has provided promotional space for the incubated
projects and those utilizing NAMA Center’s Entrepreneurship
Services, which consisted of three houses containing 19
commercial shops that form the nucleus of what is poised
to become – after a period of work and diligence – a series
large enterprises with a rewarding return to society and the
national economy. The initiative was widely welcomed by
NAMA Center and the agreement was documented under an
annual contract with Souq Al Wakra Management.
Through its small and medium-sized productive projects at
Souq Al Wakra, NAMA Center aims to support initiatives
and innovative national entrepreneurs as well as to highlight
the status of entrepreneurial projects in Qatar, in addition
to providing outlets for the products of incubated projects
benefiting from the support services provided by the
Center. Moreover, this helps with promoting the outputs
of these projects, the development of their products, and
their competitive display within a work environment that is
suitable for temporary operation, in preparation for autonomy.

The activities of the small and medium
enterprises at Souq Al Wakra revolve around
products such as gifts and accessories,
innovative heritage products, distinctive
perfume and incense mixtures, as well as
works of art such as painting, figurines,
shoes, clothing and promotional materials
with attractive designs. The initiative aims
to strengthen community partnership in
supporting entrepreneurship in Qatar, and
support the plans and programs of NAMA
Center and Souq Al Wakra’s Engineering
Office, as well as to provide products and
services that meet the requirements of
visitors, thereby contributing to the touristic
revival of the area.
The activities of the productive projects
located at Souq Al Wakra are characterized
by their diversity.

News

News

On its quest for achieving human capital and
sustainable development in Qatar.

NAMA Center launched its
new training courses for 2017

In light of the success of the training courses held during the
past years, and in line with its new strategic vision, NAMA
Center, one of Qatar Foundation for Social Work’s affiliated
Centers, has launched in February its training plan for the
year 2017 he main pillar of the national human capital - to the
economic and social development in Qatar. In this regard, the
Center has announced that it is now accepting registration
requests.
An integrated curriculum has been designed to qualify and
provide entrepreneurs with managerial skills, using the Start
and Improve Your Business (SIYB) curriculum adopted by the
International Labour Organization, after adapting elements
of the curriculum with the nature of the Qatari culture and
environment, which is being presented the framework
of practical workshops containing the following training
programs:
Generate Your Business Idea (GYBI) program:
This program is intended for entrepreneurs who want to
start their own projects, but they have no specific and clear
ideas for these projects. The program will provide them with
the skills, tools and techniques that enable them to identify
the different project opportunities, evaluate the feasibility of
these opportunities, and thus choose the opportunities that
match their abilities and potential, and turn them into project
ideas.

The details of the training courses during the
month of February are as follows:
The “Identify and Start Your Business”
program, which includes Generate Your
Business Idea (GYBI) and the Start Your
Business (SYB) programs, from February
2017 ,22-5
The remaining sessions are a set of modules
within the Improve Your Business (IYB)
program, as follows:
The «Marketing Basics» course, from
February 2017 ,8-5, aims to enable youth to
identify customers and competitors, achieve
customer satisfaction, improve selling skills,
and develop marketing plans.
The “Procurement and Inventory
Management” course, from February ,22-19
2017, aims to enable trainees to recognize
the importance of the procurement,
assessing the project’s requirements,
the steps to an effective purchase, the
importance of inventory management, how
to use and regularly check those records, in
addition to learning the skills that will help
them in controlling their project’s inventory.
The “personnel and operation management”
course, from February 26 until March
1, aims to enable trainees to determine
the relationship between people and
productivity, how to influence productivity,
hiring productive personnel, encouraging
employees to be productive, and ensuring
the safety of workers.
It is worth mentioning that these courses
are available to all aspiring and established
entrepreneurs from all segments of Qatari
society and all nationalities, holding all levels
of education, targeted at the age group of 18
to 45 years old.
Media Coverage in one of the local newspapers

Start Your Business (SYB) program:
This program is intended for entrepreneurs who have a
specific and clear idea for their project and want to establish
them. The program will provide them with the skills, tools, and
techniques that enable them to prepare a feasibility study for
the specific ideas of their projects, thus making the decision
to proceed with these projects, or search for alternative and
more feasible ideas. The program also will enable them to
take the right steps to begin to establish and launch their
projects.
Improve Your Business (IYB) program:
This program is intended for established entrepreneurs
and owners of existing projects who want to improve the
performance of their projects, in addition to individuals who
are interested in further development in various managerial
topics. The program will provide them with the skills, tools,
and techniques necessary for the success of their projects
and improving their performance, as reflected in increased
profits, improvement in working conditions and the creation
of new employment opportunities, as well as serving
society. The program covers all training requirements for
entrepreneurs through the following modules: Marketing
Basics, financial statements, cost accounting, personnel
and operation management, Procurement and Inventory
Management, and project planning.
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For more information

Exclusive interviews

ﺣﻮارات

Issue No ١٠٥١٣/ Wednesday ٢٩ Mar ٢٠١٧

ﻣﺮﻳﻢ اﳌﻨﺎﻋﻲ اﻟﻘﺎﺋﻢ ﺑﺄﻋﻤﺎل اﳌﺪﻳﺮ اﻟﺘﻨﻔﻴﺬي ﳌﺮﻛﺰ »ﻧﻤﺎء« ﻓﻲ ﺣﻮار ﻣﻊ »ء«:

Issue No ١٠٥١٣/ Wednesday ٢٩ Mar ٢٠١٧

ﺗﻔﺎﻋﻼ ﻣﻊ ﻣﺎ ﻧﺸﺮﺗﻪ � ﺑﺸﺄن ﻣﻌﺎﻧﺎة ﺻﻐﺎر اﳌﻨﺘﺠﲔ ﻣﻊ إﻳﺠﺎرات اﳌﺤﻼت ...ﻟﻮﻟﻮة اﻟﻨﻌﻴﻤﻲ:

ﺑﺮاﻣﺞ وﻣﺸﺎرﻳﻊ ﺟﺪﻳﺪة ﻟﺘﻄﻮﻳﺮ ﻧﻮﻋﻲ ﻟﻠﺸﺒﺎب
ً
ﺗﻔﻌﻴﻼ ﻟﺘﻮﺟﻴﻬﺎت ﺻﺎﺣﺐ اﻟﺴﻤﻮ

ﺗﻮزﻳﻊ  25ﻏﺮﻓﺔ ﺑﺴﻮق اﻟﻮﻛﺮة
ﻷﺻﺤﺎب اﳌﺸﺎرﻳﻊ ﻣﺠﺎﻧﴼ

ﻛﺸﻔﺖ اﻟﺴﻴﺪة ﻣﺮﻳﻢ ﺑﻨﺖ ﻋﺒﺪ اﻟﻠﻄﻴﻒ اﳌﻨﺎﻋﻲ ،ﻣﺪﻳﺮ إدارة اﻟﺨﺪﻣﺎت اﳌﺠﺘﻤﻌﻴﺔ،
اﻟﻘﺎﺋﻢ ﺑﺄﻋﻤﺎل اﳌﺪﻳﺮ اﻟﺘﻨﻔﻴﺬي ﳌﺮﻛﺰ "ﻧﻤﺎء" — أﺣﺪ اﳌﺮاﻛﺰ اﻟﻌﺎﻣﻠﺔ ﺗﺤﺖ ﻣﻈﻠﺔ
اﳌﺆﺳﺴﺔ اﻟﻘﻄﺮﻳﺔ ﻟﻠﻌﻤﻞ اﻻﺟﺘﻤﺎﻋﻲ ،ﻋﻦ ﻣﺸﺎرﻳﻊ وﺑﺮاﻣﺞ ﺟﺪﻳﺪة ﻟﺘﺸﺠﻴﻊ
اﻟﺮﻳﺎدﻳﲔ اﻻﺟﺘﻤﺎﻋﻴﲔ ورواد اﻷﻋﻤﺎل ﻓﻲ إﻃﺎر إﺳﺘﺮاﺗﻴﺠﻴﺘﻬﺎ ،2022 — 2017
اﻟﺘﻲ ﺗﺘﻤﺤﻮر ﺣﻮل اﻟﺘﻄﻮﻳﺮ اﻟﻨﻮﻋﻲ ﻟﻠﺸﺒﺎب واﺳﺘﻨﻬﺎض ﻃﺎﻗﺎﺗﻬﻢ ،وﺑﻨﺎء ﻗﺪراﺗﻬﻢ
واﻟﻌﻤﻞ ﻋﻠﻰ دﻣﺠﻬﻢ ﻓﻲ ﺳﻮق اﻟﻌﻤﻞ ﻟﻴﺼﺒﺤﻮا ﻗﺎدة اﻟﻐﺪ ،ﺗﻔﻌﻴﻼ ﻟﺘﻮﺟﻴﻬﺎت
ﺣﻀﺮة ﺻﺎﺣﺐ اﻟﺴﻤﻮ اﻟﺸﻴﺦ ﺗﻤﻴﻢ ﺑﻦ ﺣﻤﺪ آل ﺛﺎﻧﻲ أﻣﻴﺮ اﻟﺒﻼد اﳌﻔﺪى.
وﺑﻴﻨﺖ ﻓﻲ ﺣﻮار ﻣﻊ "اﻟﺸﺮق" أن ﺿﻢ ﻣﺮﻛﺰ "ﻧﻤﺎء" ﻟﻴﻌﻤﻞ ﺗﺤﺖ ﻣﻈﻠﺔ اﳌﺆﺳﺴﺔ
اﻟﻘﻄﺮﻳﺔ ﻟﻠﻌﻤﻞ اﻻﺟﺘﻤﺎﻋﻲ ،ﻫﻮ ﻧﺘﻴﺠﺔ ﻃﺒﻴﻌﻴﺔ ﻟﻠﺪور اﻟﺮاﺋﺪ ﻟﺼﺎﺣﺒﺔ اﻟﺴﻤﻮ
اﻟﺸﻴﺨﺔ ﻣﻮزا ﺑﻨﺖ ﻧﺎﺻﺮ ﻓﻲ اﺳﺘﻨﻬﺎض اﻟﻌﻤﻞ اﻻﺟﺘﻤﺎﻋﻲ وﺗﻠﺒﻴﺔ ﻣﺘﻄﻠﺒﺎت ﻧﺠﺎﺣﻪ.
ﺣﻴﺚ ﺟﺎء اﻧﻀﻤﺎم "ﻧﻤﺎء" ،واﻟﺬي ﻳﺴﺘﻬﺪف اﻻﺳﺘﺜﻤﺎر ﻓﻲ رأس اﳌﺎل اﻟﺒﺸﺮي ﻣﻦ
ﺧﻼل ﺗﺘﺒﻊ ﻣﺮﺣﻠﺔ ﻋﻤﺮﻳﺔ ﻣﻬﻤﺔ ﻓﻲ ﻋﻤﺮ اﻹﻧﺴﺎن وﻫﻲ ﻣﺮﺣﻠﺔ اﻟﺸﺒﺎب ،ﻟﻴﺴﺘﻜﻤﻞ
اﻟﺒﻴﺌﺔ اﻟﺪاﻋﻤﺔ اﻟﺘﻲ ﺗﺴﺎﻫﻢ ﻓﻲ ﺗﻤﻜﲔ أﻓﺮاد اﳌﺠﺘﻤﻊ وﻓﺌﺎﺗﻪ ﻛﺎﻓﺔ ،ﺣﻴﺚ ﻳﻌﻨﻰ
ﻣﺮﻛﺰ "اﻟﺸﻔﻠﺢ" ﺑﺮﻋﺎﻳﺔ ذوي اﻹﻋﺎﻗﺔ ،و"وﻓﺎق" ﺑﺸﺆون اﻷﺳﺮة ،و"درﻳﻤﺔ" ﺑﺎﻷﻳﺘﺎم،
و"إﺣﺴﺎن" ﺑﻜﺒﺎر اﻟﺴﻦ ،و"أﻣﺎن" ﺑﺎﻟﻔﺌﺎت اﳌﻌﺮﺿﺔ ﻟﻠﻤﺨﺎﻃﺮ واﻟﺤﻔﺎظ ﻋﻠﻰ ﺗﻤﺎﺳﻚ
أﻓﺮاد اﳌﺠﺘﻤﻊ ،وﻣﺒﺎدرة "ﺑﺴﺖ ﺑﺎدﻳﺰ" ﺑﺬوي اﻹﻋﺎﻗﺔ اﻟﺬﻫﻨﻴﺔ

اﺳﺘﺮاﺗﻴﺠﻴﺔ ﺟﺪﻳﺪة ﻻﺳﺘﻘﻄﺎب أﺻﺤﺎب اﳌﺸﺎرﻳﻊ اﻹﻧﺘﺎﺟﻴﺔ اﻟﺼﻐﻴﺮة وﻣﺘﻨﺎﻫﻴﺔ اﻟﺼﻐﺮ
 % 80ﻣﻦ اﳌﺸﺎرﻳﻊ اﻟﺼﻐﻴﺮة واﳌﺘﻮﺳﻄﺔ اﳌﺘﻮاﺟﺪة ﺑﺎﻟﺴﻮق اﳌﺤﻠﻲ ﻫﻰ ﻣﺸﺎرﻳﻊ ﻏﺬاﺋﻴﺔ
أﺻﺤﺎب اﳌﺸﺎرﻳﻊ اﻟﻐﺬاﺋﻴﺔ ﻟﻬﻢ ﻣﻌﺎﻣﻠﺔ ﺧﺎﺻﺔ وﻳﺘﻢ اﻟﺘﻔﺘﻴﺶ ﺑﺸﻜﻞ دوري ﻋﻠﻰ ﻣﻨﺘﺠﺎﺗﻬﻢ

اﻟﺪوﺣﺔ  -اﻟﺸﺮق

ﺑ ــﺬﻟ ــﻚ ﻧـ ـﻜ ــﻮن ﻗـ ــﺪ أﺳ ـﻬ ـﻤ ـﻨ ــﺎ ﺟ ـﻤ ـﻴ ـﻌــﺎ ﻓـ ــﻲ ﺗـﻠـﺒـﻴــﺔ
اﺣ ـ ـﺘ ـ ـﻴـ ــﺎﺟـ ــﺎت أﻓ ـ ـ ـ ـ ــﺮاد اﳌـ ـﺠـ ـﺘـ ـﻤ ــﻊ ﻛـ ــﺎﻓـ ــﺔ ﺑ ـﺤ ـﺴــﺐ
اﺧـ ـ ـﺘـ ـ ـﺼ ـ ــﺎص ﻛ ـ ـ ــﻞ ﻣ ـ ـ ــﺮﻛ ـ ـ ــﺰ ،ﻟـ ـ ـﺴ ـ ــﺪ اﺣ ـ ـﺘ ـ ـﻴـ ــﺎﺟـ ــﺎت
وﻣﺘﻄﻠﺒﺎت اﻟﻔﺌﺎت ﻛﻠﻬﺎ ﻣﻦ أﺟﻞ ﻣﺠﺘﻤﻊ اﻷﻣﻦ
واﻟــﺮﻓــﺎﻫـﻴــﺔ .وأوﺿـﺤــﺖ اﳌﻨﺎﻋﻲ أن ﻫـﻨــﺎك أرﺑﻌﺔ
ﻣـﺴــﺎرات رﺋﻴﺴﻴﺔ ﻻﺳﺘﻘﻄﺎب اﻟـﻜــﻮادر اﻟﻮﻃﻨﻴﺔ
ﻟﻠﻌﻤﻞ ﺑــﺎﳌــﺮﻛــﺰ ،واﺳـﺘـﻘـﻄــﺎب اﻟ ـﻜ ـﻔــﺎءات اﻟــﻮاﻋــﺪة
وإﺧﻀﺎﻋﻬﺎ ﻟﻠﺘﺪرﻳﺐ ،وﻛﻔﺎﻟﺔ ﻗﻄﺮﻳﲔ وﺗﺒﻨﻲ
ﺗﻌﻠﻴﻤﻬﻢ اﻟﺠﺎﻣﻌﻲ ﻟﻠﻌﻤﻞ ﻣﺴﺘﻘﺒﻼ ﻓﻲ اﳌﺮﻛﺰ.
واﳌ ـﺴ ــﺎﻫ ـﻤ ــﺔ ﻓ ــﻲ اﻟ ـﺘ ــﺪرﻳ ــﺐ واﻟ ـﺘ ـﻄ ــﻮﻳ ــﺮ وﺗـﻬـﻴـﺌــﺔ
اﻟﺸﺒﺎب ﻟﻼﻧﺨﺮاط ﻓﻲ ﺳﻮق اﻟﻌﻤﻞ ،وﻣﺴﺎﻋﺪﺗﻬﻢ
ﻋ ـﻠــﻰ اﻛ ـﺘ ـﺸــﺎف ﻣــﻮاﻫ ـﺒ ـﻬــﻢ وﻣ ــﻦ ﺛ ــﻢ اﻟ ـﻌ ـﻤــﻞ ﻋﻠﻰ
ﺗﻨﻤﻴﺘﻬﺎ وﺻﻘﻠﻬﺎ.
وﻓﻴﻤﺎ ﻳﻠﻲ ﻧﺺ اﻟﺤﻮار:
◄ ﻗــﺮﻳـ ًـﺒــﺎ ﺳ ــﻮف ﻳـﺘــﻢ إﻃ ــﻼق اﳌـﻠـﺘـﻘــﻰ اﻟـﺴـﻨــﻮي 2017
ﻟﻠﻤﺆﺳﺴﺔ اﻟﻘﻄﺮﻳﺔ ﻟﻠﻌﻤﻞ اﻻﺟﺘﻤﺎﻋﻲ ،ﻓﻤﺎ ﻫﻲ ﻃﺒﻴﻌﺘﻪ؟
وﻣﺎ ﻫﻮ اﻟﻬﺪف ﻣﻨﻪ؟
► ﻟﻘﺪ أﺻﺒﺤﺖ ﻋﻤﻠﻴﺔ اﻟﺘﻨﻤﻴﺔ اﳌﺴﺘﻤﺮة ﺳﻤﺔ
اﻟـﻌـﺼــﺮ ،اﻟـﺘــﻲ ﻟـﻄــﺎﳌــﺎ ﺣــﺮﺻـﻨــﺎ ﻋـﻠــﻰ ﻣﻮاﻛﺒﺘﻬﺎ،
وﻣﻦ ﻫﺬا اﳌﻨﻄﻠﻖ ﻗــﺮرت اﳌﺮاﻛﺰ اﳌﻨﻀﻮﻳﺔ ﺗﺤﺖ
ﻣ ـﻈ ـﻠــﺔ اﳌ ــﺆﺳ ـﺴ ــﺔ اﻟ ـﻘ ـﻄــﺮﻳــﺔ ﻟـﻠـﻌـﻤــﻞ اﻻﺟ ـﺘ ـﻤــﺎﻋــﻲ
ﺑــﺎﻹﺟـﻤــﺎع -ﻋﻘﺪ ﻣﻠﺘﻘﻰ ﺳﻨﻮي ﻳﺠﻤﻊ ﻣﻮﻇﻔﻲاﳌﺮاﻛﺰ ﻛﻠﻬﻢ ،اﻷﻣﺮ اﻟﺬي ﻳﺘﻴﺢ ﻟﻬﻢ اﻟﺘﻌﺮف ﻋﻠﻰ
ﺑﻌﻀﻬﻢ ،وﻛﺴﺮ اﻟﺤﻮاﺟﺰ ﻓﻴﻤﺎ ﺑﻴﻨﻬﻢ .وﻳﻌﺘﺒﺮ
ﻫﺬا اﳌﻠﺘﻘﻰ أﺿﺨﻢ ﻣﻠﺘﻘﻰ ﻓﻲ ﺗﺎرﻳﺦ ﻗﻄﺮ ﻟﻠﻌﻤﻞ
اﻻﺟﺘﻤﺎﻋﻲ ،وﺳﻴﺮﻛﺰ ﻋﻠﻰ إﻃﻼق ﻣﺸﺮوع »ﺛﻘﺎﻓﺔ
اﻟﻌﻤﻞ اﻻﺟﺘﻤﺎﻋﻲ« ،وﺳﻴﺘﻢ ﺧﻼل اﳌﻠﺘﻘﻰ إﻟﻘﺎء
اﻟﻀﻮء ﻋﻠﻰ ﻣﺠﻤﻮﻋﺔ ﻣﻦ اﻟﻘﻴﻢ اﻟﺘﻲ ﺗﺠﻤﻌﻨﺎ،
واﻟﺘﻲ ﻣﻦ ﺷﺄﻧﻬﺎ ﺑﺚ روح اﻹﻟﻬﺎم ﺑﲔ اﳌﻮﻇﻔﲔ،
ﻣ ــﺎ ﻳ ـﺴ ــﺎﻋ ــﺪﻫ ــﻢ ﻋ ـﻠ ــﻰ أداء دورﻫ ـ ـ ــﻢ اﻷﻛـ ـﺒ ــﺮ ﻋـﻠــﻰ
ﻣﺴﺘﻮى اﳌﺠﺘﻤﻊ.
◄ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑــﺄﻫــﺪاف اﳌﻠﺘﻘﻰ ﻓﻬﻨﺎك ﻋــﺪة ﻧﻘﺎط ﻣﻦ
أﺑﺮزﻫﺎ:
► إﺗ ــﺎﺣ ــﺔ اﻟ ـﻔ ــﺮﺻ ــﺔ ﳌــﻮﻇ ـﻔــﻲ اﻷﺳـ ـ ــﺮة اﻟـﻘـﻄــﺮﻳــﺔ
ﻟﻠﻌﻤﻞ اﻻﺟﺘﻤﺎﻋﻲ ﻣﻦ أﺟﻞ اﻟﺘﻌﺮف ﻋﻠﻰ أﻫﺪاف
اﳌ ـﺸــﺮوع ورؤﻳ ـﺘــﻪ اﳌـﺘـﻤــﺮﻛــﺰة ﻓــﻲ ﺗﺪﻋﻴﻢ ﻧﻮاﺣﻲ
ﻗــﻮﺗـﻨــﺎ ،وﺗﻤﻜﻴﻨﻨﺎ ﻣــﻦ ﺧــﻼل ﻗﻴﻢ وﻣ ـﺒــﺎدئ ﻋﻤﻞ
إﺿﺎﻓﻴﺔ ﺗﻌﺪ ﺿﺮورﻳﺔ ﻟﻀﻤﺎن ﺗﻘﺪﻣﻨﺎ ،وﺗﻌﺰﻳﺰ
ﻗــﺪرﺗـﻨــﺎ ﻋـﻠــﻰ ﻣــﻮاﺟـﻬــﺔ اﻟـﺘـﺤــﺪﻳــﺎت ،وﺻ ــﻮﻻ إﻟــﻰ
ﺗﺤﻘﻴﻖ أﻫﺪاف رﺳﺎﻟﺘﻨﺎ اﻻﺟﺘﻤﺎﻋﻴﺔ واﻹﻧﺴﺎﻧﻴﺔ
اﻟﺴﺎﻣﻴﺔ ﻋﻠﻰ اﳌﺪى اﻟﺒﻌﻴﺪ.
* اﻛـ ـﺘـ ـﺸ ــﺎف اﻟ ـﻘ ـﻴ ــﻢ واﳌـ ـ ـﺒ ـ ــﺎدئ اﳌـ ـﺤ ــﻮرﻳ ــﺔ اﻟ ـﺘــﻲ

ﺗﺠﻤﻌﻨﺎ ،وذﻟﻚ ﻣﻦ ﺧﻼل اﳌﺸﺎرﻛﺔ ﻓﻲ ﻣﺠﻤﻮﻋﺔ
ﻣﻦ اﻷﻧﺸﻄﺔ واﻷﻟﻌﺎب اﻟﺘﺮﻓﻴﻬﻴﺔ اﳌﻠﻬﻤﺔ ،واﻟﺘﻲ
ﺗﻬﺪف إﻟــﻰ ﺗﻄﻮﻳﺮ اﳌﻮﻇﻔﲔ وﺻﻘﻞ ﻣﻬﺎراﺗﻬﻢ،
وﺳﺘﺘﻢ ﻣﻜﺎﻓﺄة اﻟﻔﺎﺋﺰﻳﻦ ﺑﻬﺪف اﻟﺘﺤﻔﻴﺰ.
* أداء ﺟ ـﻤ ـﻴ ــﻊ اﳌ ــﻮﻇـ ـﻔ ــﲔ ﻟـ ـ ـ »اﻟ ـﺘ ـﻌ ـﻬ ــﺪ اﳌ ـﻬ ـﻨــﻲ
واﻷﺧ ــﻼﻗ ــﻲ ﻟـﻠـﻌـﻤــﻞ اﻻﺟ ـﺘ ـﻤ ــﺎﻋ ــﻲ« ،اﻟـ ــﺬي ﺳﻴﺘﻢ
اﻹﻓﺼﺎح ﻋﻨﻪ ﻳﻮم اﳌﻠﺘﻘﻰ.

ﻣﺸﺎرﻳﻊ اﻟﺘﻤﻜﲔ اﻻﻗﺘﺼﺎدي
◄ ﻣــﺎﻫــﻲ أﻫ ــﻢ اﳌ ـﺸ ــﺎرﻳ ــﻊ اﻟ ـﺘــﻲ ﻗـﻤـﺘــﻢ ﺑ ـﻬــﺎ ﺑـﺨـﺼــﻮص
اﻟﺘﻤﻜﲔ اﻻﻗﺘﺼﺎدي؟
► ﻣــﻦ ﻣـﺸــﺎرﻳــﻊ اﻟﺘﻤﻜﲔ اﻻﻗـﺘـﺼــﺎدي أﻛﺎدﻳﻤﻴﺔ
»ﺗـﺠـﻤـﻴــﻞ« اﻟ ـﺘــﻲ ﺗـﻌـﻤــﻞ ﻋـﻠــﻰ اﻻرﺗ ـﻘ ــﺎء ﺑﺼﻨﺎﻋﺔ

ﻋﺪد اﻟﺨﺪﻣﺎت اﻹﻧﺴﺎﻧﻴﺔ
اﳌﻘﺪﻣﺔ ﻣﻦ اﳌﺮﻛﺰ 112633
ﺧﺪﻣﺔ ﺷﻤﻠﺖ ﻣﻨﺤﴼ دراﺳﻴﺔ
ﻟﻸﺳﺮ ﻣﺤﺪودة اﻟﺪﺧﻞ
ﺗﺄﻫﻴﻞ  1119ﻓﺘﺎة ﻗﻄﺮﻳﺔ
و 1259ﻣﻦ اﳌﻘﻴﻤﺎت ﻟﻠﻌﻤﻞ
ﻓﻲ ﻣﺠﺎل اﻟﺘﺠﻤﻴﻞ أو ﻟﻔﺘﺢ
ﺻﺎﻟﻮﻧﺎت ﺗﺠﻤﻴﻞ
ﻋﺪد اﳌﺴﺘﻔﻴﺪﻳﻦ ﻣﻦ اﻟﺨﺪﻣﺎت
اﻟﻌﻼﺟﻴﺔ  21401ﻣﺮﻳﺾ وﺗﻢ
ﺗﻘﺪﻳﻢ  21401ﺧﺪﻣﺔ ﻣﺎدﻳﺔ

اﺳﺘﻘﻄﺎب اﻟﻜﻔﺎءات اﻟﻮﻃﻨﻴﺔ

اﻟﺘﺠﻤﻴﻞ ﻓــﻲ دوﻟ ــﺔ ﻗـﻄــﺮ .ﻓــﺈﻟــﻰ ﺟــﺎﻧــﺐ ﻣﻬﻤﺘﻬﺎ
اﻟﻮﻃﻨﻴﺔ ﻓﻲ اﻟﺘﺄﻫﻴﻞ اﳌﻬﻨﻲ ﻟﻠﻌﺎﻣﻠﲔ ﻓﻲ ﻣﺠﺎل
اﻟﺘﺠﻤﻴﻞ ﺑﺪوﻟﺔ ﻗﻄﺮ ،ﻓﻘﺪ ﻋﻤﻠﺖ ﻣﻊ وزارة اﻟﻌﻤﻞ
ﻋﻠﻰ اﻟﺘﺮﺧﻴﺺ اﳌﻬﻨﻲ ﻟﻠﻌﺎﻣﻠﲔ ﺑﺎﻟﺼﺎﻟﻮﻧﺎت
ﻣ ــﻦ أﺟ ــﻞ ﺿ ـﻤ ــﺎن اﻟ ـﺴــﻼﻣــﺔ واﻟ ـﺼ ـﺤ ــﺔ .وﻗ ــﺪ ﺑﻠﻎ
ﻋ ــﺪد ﻣ ــﻦ ﺗ ــﻢ ﺗــﺄﻫـﻴـﻠـﻬــﻦ ﻗ ـﺒــﻞ اﻻﻟ ـﺘ ـﺤ ــﺎق ﺑــﺎﻟـﻌـﻤــﻞ
ﺑﺎﻟﺼﺎﻟﻮﻧﺎت ﻋﺪد  .2623ﻛﻤﺎ ﻧﺠﺤﺖ اﻷﻛﺎدﻳﻤﻴﺔ
ﻣﻨﺬ ﺑﺪء ﺗﺄﺳﻴﺴﻬﺎ ﻓﻲ ﻋﺎم  2010ﻟﻴﺒﻠﻎ ﻋﺪد ﻣﻦ
ﺗﻢ ﺗﺄﻫﻴﻠﻬﻦ ﻟﻠﻌﻤﻞ ﻓﻲ ﻣﺠﺎل اﻟﺘﺠﻤﻴﻞ أو ﻟﻔﺘﺢ
ﺻــﺎﻟــﻮﻧــﺎت ﺗـﺠـﻤـﻴــﻞ  1119ﻓ ـﺘــﺎة ﻗـﻄــﺮﻳــﺔ و1259
ﻣ ــﻦ اﳌ ـﻘ ـﻴ ـﻤــﺎت .وﻫ ـﻨ ــﺎك ﻣـﺼـﻨــﻊ »ﻫ ـﻴــﺎ ﻟﻠﺨﻴﺎﻃﺔ
اﳌﺼﻨﻌﻴﺔ« اﻟــﺬي أﺳﻬﻢ ﻓﻲ ﺗﻮﻓﻴﺮ ﻓــﺮص اﻟﻌﻤﻞ
ﻟﻌﺪد  72اﻣﺮأة ﻣﻦ اﻟﻨﺴﺎء اﳌﻌﻴﻼت أﺳﺮا ،وﻳﺮﻓﺪ
اﳌ ـﺼ ـﻨــﻊ اﻷﺳـ ـ ــﻮاق ﺑــﺎﳌـﻨـﺘــﺞ اﻟ ــﻮﻃ ـﻨ ــﻲ ،ﻓ ـﻬــﻮ ﻳﻤﺪ
ﻛﺒﺮى اﻟﺸﺮﻛﺎت ﻓﻲ ﻗﻄﺮ ﺑﺎﻷزﻳﺎء اﻟﺮﺳﻤﻴﺔ ،ﻣﺜﻞ
ﻗﻄﺮ ﻟﻠﺒﺘﺮول وﺷــﺮﻛــﺔ وﻗ ــﻮد وأﻛــﺎدﻳـﻤـﻴــﺔ اﻟـﻘــﺎدة
وﻏـﻴــﺮﻫــﺎ .أﻣــﺎ ﻓــﻲ اﳌـﺠــﺎل اﻹﻧـﺴــﺎﻧــﻲ ﻓﻘﺪ ﺗﻨﻮﻋﺖ
اﻹﻧـﺠــﺎزات اﳌـﺤــﺮزة ﺧــﻼل اﻟ ــ 20ﻋﺎﻣﺎ اﳌﻨﺼﺮﻣﺔ،
ﻓـﺒـﻠــﻎ ﻋ ــﺪد اﻟ ـﺨ ــﺪﻣ ــﺎت اﳌ ـﻘــﺪﻣــﺔ  112633ﺧــﺪﻣــﺔ،
ﺷ ـﻤ ـﻠــﺖ ﻣ ـﻨــﺢ اﻟـ ــﺪراﺳـ ــﺔ اﻟ ـﺠــﺎﻣ ـﻌ ـﻴــﺔ ﻟـﻠـﻤـﺘـﻔــﻮﻗــﲔ
وﺿـ ـﻤ ــﺎن اﻟ ـﺘ ـﻌ ـﻠ ـﻴــﻢ اﳌـ ــﺪرﺳـ ــﻲ ﻟ ــﻸﺳ ــﺮ ﻣ ـﺤ ــﺪودة
اﻟ ــﺪﺧ ــﻞ ،ﻛ ـﻤــﺎ ﻛ ــﺎن ﻟ ـﻨــﺎ ﻓ ـﻀــﻞ ﺗــﺄﺳ ـﻴــﺲ ﻣ ـﺸــﺮوع
اﻟــﻮﺣــﺪة اﻟـﺨـﻴــﺮﻳــﺔ ﳌــﺮﺿــﻰ اﻟـﻔـﺸــﻞ اﻟـﻜـﻠــﻮي اﻟﺘﻲ
ﻻ ﺗ ــﺰال ﺗــﺪﻋــﻢ دﻋـﻤــﺎ ﺗــﺎﻣــﺎ ﻣــﺮﺿــﻰ ﻏﺴﻴﻞ اﻟﻜﻠﻰ
ﺑﺎﻟﺪوﻟﺔ.

◄ اﳌﺸﺎرﻳﻊ اﻟﺘﻨﻤﻮﻳﺔ
◄ ﻣﺎ ﻫﻲ اﳌﺸﺎرﻳﻊ اﻟﺘﻨﻤﻮﻳﺔ اﻟﺘﻲ ﺗﻘﺪﻣﻮﻧﻬﺎ ﻣﻦ ﺑﺎب
اﻟﺨﺪﻣﺎت اﻻﺟﺘﻤﺎﻋﻴﺔ واﻹﻧﺴﺎﻧﻴﺔ؟
► ﺷﻤﻠﺖ أﺑﺮز اﻟﺨﺪﻣﺎت اﻻﺟﺘﻤﺎﻋﻴﺔ واﻹﻧﺴﺎﻧﻴﺔ
اﻟ ـ ـﺘـ ــﻲ ﺗ ـ ــﻢ ﺗ ـﻘ ــﺪﻳ ـﻤ ـﻬ ــﺎ اﻟ ـ ـ ــﺪراﺳ ـ ـ ــﺔ اﻻﺟـ ـﺘـ ـﻤ ــﺎﻋـ ـﻴ ــﺔ،
واﻟ ـﺘ ـﺸ ـﺨ ـﻴ ــﺺ اﻻﺟـ ـﺘـ ـﻤ ــﺎﻋ ــﻲ ،واﻷﻣـ ـ ـ ــﻦ اﻟـﻨـﻔـﺴــﻲ
واﻻﺟﺘﻤﺎﻋﻲ .ﺣﻴﺚ ﺗﻢ ﺗﻤﻮﻳﻞ اﻟﺘﻌﻠﻴﻢ اﳌﺪرﺳﻲ
وﻣـﻨــﺢ اﻟﺘﻌﻠﻴﻢ اﻟـﺠــﺎﻣـﻌــﻲ ﻟـﻌــﺪد  12054ﻃﺎﻟﺒﺎ،
وﺑـ ـﻠ ــﻎ ﻋ ـ ــﺪد اﳌ ـﺴ ـﺘ ـﻔ ـﻴ ــﺪﻳ ــﻦ ﻣـ ــﻦ ﻣ ـﻨ ــﺢ اﻟ ـﺨ ــﺪﻣ ــﺎت
اﻟـﻌــﻼﺟـﻴــﺔ  21401ﻣ ــﺮﻳ ــﺾ ،وﺗ ــﻢ ﺗـﻘــﺪﻳــﻢ 21401
ﺧــﺪﻣــﺔ ﻣ ــﺎدﻳ ــﺔ .وﻓ ــﻲ ﻋ ــﺎم  2016وﺣ ــﺪه ﺑـﻠــﻎ ﻋــﺪد
ﻣ ــﻦ اﺳـ ـﺘـ ـﻔ ــﺎدوا ﻣ ــﻦ ﺧ ــﺪﻣ ــﺎت اﻟ ــﻮﺣ ــﺪة اﻟـﺨـﻴــﺮﻳــﺔ
ﻟﻐﺴﻴﻞ اﻟﻜﻠﻰ  126ﻣﺮﻳﻀﺎ ،ﺑﺎﻹﺿﺎﻓﺔ إﻟــﻰ 246
ﺧﺪﻣﺔ ﺗﻌﻠﻴﻤﻴﺔ ،وﻋﺪد  175زﻳﺎرة ﺗﻔﻘﺪﻳﺔ ﻟﻸﺳﺮ
اﳌﺴﺘﻔﻴﺪة ﻣﻦ اﻟﺨﺪﻣﺎت اﻹﻧﺴﺎﻧﻴﺔ ،وﺗﺮﻣﻴﻢ 10

ﻣﺮﻛﺰ ﻧﻤﺎء
• ﻣﻦ اﳌﻌﺮوف أﻧﻪ ﺗﻢ إدﺧﺎل ﻣﺮﻛﺰ »ﻧﻤﺎء« ﺗﺤﺖ ﻣﻈﻠﺔ اﳌﺆﺳﺴﺔ اﻟﻘﻄﺮﻳﺔ ﻟﻠﻌﻤﻞ
اﻻﺟﺘﻤﺎﻋﻲ ،ﻓﻬﻞ ﻫﻨﺎك ﺗﻐﻴﻴﺮ ﻓﻲ إﺳﺘﺮاﺗﻴﺠﻴﺘﻜﻢ وﺧﺪﻣﺎﺗﻜﻢ اﳌﻘﺪﻣﺔ ﻟﻠﻤﺠﺘﻤﻊ؟
ﻟﻘﺪ ﺟﺎء ﺿﻢ ﻣﺮﻛﺰ ﻧﻤﺎء ﻟﻴﻌﻤﻞ ﺗﺤﺖ ﻣﻈﻠﺔ اﳌﺆﺳﺴﺔ اﻟﻘﻄﺮﻳﺔ ﻟﻠﻌﻤﻞ اﻻﺟﺘﻤﺎﻋﻲ
ﻧﺘﻴﺠﺔ ﻃﺒﻴﻌﻴﺔ ﻟـﻠــﺪور اﻟــﺮاﺋــﺪ ﻟﺼﺎﺣﺒﺔ اﻟﺴﻤﻮ اﻟﺸﻴﺨﺔ ﻣ ــﻮزا ﺑﻨﺖ ﻧــﺎﺻــﺮ ﻓﻲ
اﺳﺘﻨﻬﺎض اﻟﻌﻤﻞ اﻻﺟﺘﻤﺎﻋﻲ وﺗﻠﺒﻴﺔ ﻣﺘﻄﻠﺒﺎت ﻧﺠﺎﺣﻪ ،وﻹﻳﻤﺎﻧﻬﺎ اﻟﺘﺎم ﺑﺄﻫﻤﻴﺔ
ﺗﻌﺰﻳﺰ دور ﻣﻨﻈﻤﺎت اﳌﺠﺘﻤﻊ اﳌﺪﻧﻲ ﻓﻲ اﻟﺘﻨﻤﻴﺔ.
ﻓﻨﻤﺎء اﻟﺬي ﻳﺴﺘﻬﺪف اﻻﺳﺘﺜﻤﺎر ﻓﻲ رأس اﳌﺎل اﻟﺒﺸﺮي ﻣﻦ ﺧﻼل ﺗﺘﺒﻊ ﻣﺮاﺣﻞ
ﻋﻤﺮﻳﺔ ﻣﻬﻤﺔ ﻓﻲ ﻋﻤﺮ اﻹﻧﺴﺎن وﻫﻲ ﻣﺮﺣﻠﺔ اﻟﺸﺒﺎب ،ﻳﺠﺊ ﻟﻴﺴﺘﻜﻤﻞ اﻟﺤﻠﻘﺔ

ذاﺗﻬﺎ ﻹﻳﺠﺎد ﺑﻴﺌﺔ داﻋﻤﺔ ﺗﺴﺎﻫﻢ ﻓﻲ ﺗﻤﻜﲔ أﻓﺮاد اﳌﺠﺘﻤﻊ وﻓﺌﺎﺗﻪ ﻛﺎﻓﺔ .واﳌﺮاﻛﺰ
اﻟﺘﻲ ﺗﻌﻤﻞ ﺗﺤﺖ ﻣﻈﻠﺔ اﳌﺆﺳﺴﺔ اﻟﻘﻄﺮﻳﺔ ﻟﻠﻌﻤﻞ اﻻﺟﺘﻤﺎﻋﻲ ﻫﻲ» :اﻟﺸﻔﻠﺢ« اﻟﺬي
ﻳﻌﻨﻰ ﺑﺮﻋﺎﻳﺔ ذوي اﻹﻋﺎﻗﺔ ،و«وﻓﺎق« وﻳﻌﻨﻰ ﺑﺸﺆون اﻻﺳﺮة ،و«درﻳﻤﺔ« ﺑﺎﻷﻳﺘﺎم،
و«إﺣـﺴــﺎن« ﺑﻜﺒﺎر اﻟﺴﻦ ،و«أﻣ ــﺎن« ﺑﺎﻟﻔﺌﺎت اﳌﻌﺮﺿﺔ ﻟﻠﻤﺨﺎﻃﺮ واﻟﺤﻔﺎظ ﻋﻠﻰ
ﺗﻤﺎﺳﻚ أﻓﺮاد اﳌﺠﺘﻤﻊ ،وﻣـﺒـﺎدرة »ﺑـﺴـﺖ ﺑـ ــﺎدﻳـ ــﺰ« ﺑﺬوي اﻹﻋﺎﻗﺔ اﻟﺬﻫﻨﻴﺔ .وﺑﺬﻟﻚ
ﻧﻜﻮن ﻗﺪ أﺳﻬﻤﻨﺎ ﺟﻤﻴﻌﺎ ﻓﻲ ﺗﻠﺒﻴﺔ اﺣﺘﻴﺎﺟﺎت أﻓﺮاد اﳌﺠﺘﻤﻊ ﺟﻤﻴﻌﻬﻢ ﺑﺤﺴﺐ
اﺧﺘﺼﺎص ﻛﻞ ﻣﺮﻛﺰ.

ﻧ ــﺮﻳ ــﺪ اﻟـ ـﺤ ــﺪﻳ ــﺚ ﻋـ ــﻦ دﻋـ ـ ــﻢ اﻟـ ـﺸـ ـﺒ ــﺎب أو
اﳌﻮاﻃﻨﲔ ﻣﻦ ﺧﻼل اﺳﺘﻘﻄﺎب اﻟﻜﻔﺎءات
اﻟﻮﻃﻨﻴﺔ ﻟﻠﻌﻤﻞ ﻓــﻲ ﻣــﺮﻛــﺰﻛــﻢ ،ﻓﻤﺎ ﻣﺪى
اﻫﺘﻤﺎﻣﻜﻢ ﺑﻬﺬا اﻟﺠﺎﻧﺐ؟
ﻧﻔﺘﺨﺮ ﻓﻲ ﻧﻤﺎء ﺑﺄﻧﻨﺎ اﺳﺘﻠﻤﻨﺎ ﻣﻦ ﻗﺒﻞ
ﺟﺎﺋﺰة أﻓﻀﻞ ﻣﺮﻛﺰ ﻣﻦ ﻣﺮاﻛﺰ ﻣﺆﺳﺴﺔ
ﻗـﻄــﺮ ﻓــﻲ ﺗﺸﻐﻴﻞ اﻟـﻘـﻄــﺮﻳــﲔ وﻓ ــﻲ رأﻳــﻲ
أﻧـﻨــﺎ ﻻ ﻧ ــﺰال ﻧـﺘـﻔــﻮق ﻓــﻲ ﻧﺴﺒﺔ ﺗﺸﻐﻴﻞ
اﻟـ ـﻘـ ـﻄ ــﺮﻳ ــﲔ ،وﻟ ــﺪﻳـ ـﻨ ــﺎ ﻓـ ــﻲ ﻫ ـ ــﺬا اﻻﺗـ ـﺠ ــﺎه
أرﺑﻌﺔ ﻣﺴﺎرات رﺋﻴﺴﻴﺔ ﻫﻲ :اﺳﺘﻘﻄﺎب
اﻟﻜﻔﺎءات اﻟﻮاﻋﺪة وإﺧﻀﺎﻋﻬﺎ ﻟﻠﺘﺪرﻳﺐ،
وﻛ ـ ـﻔـ ــﺎﻟـ ــﺔ ﻗـ ـﻄ ــﺮﻳ ــﲔ وﺗـ ـﺒـ ـﻨ ــﻲ ﺗ ـﻌ ـﻠ ـﻴ ـﻤ ـﻬــﻢ
اﻟـﺠــﺎﻣـﻌــﻲ ﻟﻠﻌﻤﻞ ﻣﺴﺘﻘﺒﻼ ﻓــﻲ اﳌــﺮﻛــﺰ،
وإﻟﻰ ﺟﺎﻧﺐ ﻣﺴﺎﻫﻤﺎﺗﻨﺎ اﳌﺠﺘﻤﻌﻴﺔ ﻓﻲ
اﻟ ـﺘ ــﺪرﻳ ــﺐ واﻟ ـﺘ ـﻄــﻮﻳــﺮ وﺗـﻬـﻴـﺌــﺔ اﻟـﺸـﺒــﺎب
ﻟــﻼﻧـﺨــﺮاط ﻓــﻲ ﺳ ــﻮق اﻟـﻌـﻤــﻞ ،ﻓـﻀــﻼ ﻋﻦ
ﻣ ـﺴــﺎﻋــﺪﺗ ـﻬــﻢ ﻋ ـﻠــﻰ اﻛ ـﺘ ـﺸ ــﺎف ﻣــﻮاﻫـﺒـﻬــﻢ
وﻣــﻦ ﺛﻢ اﻟﻌﻤﻞ ﻋﻠﻰ ﺗﻨﻤﻴﺘﻬﺎ وﺻﻘﻠﻬﺎ،
وﺗﻬﻴﺌﺘﻬﻢ ﻟﻠﺘﻔﻮق وﺗﺒﻮء ﻣﺮاﻛﺰ ﻗﻴﺎدﻳﺔ.

ﻣـ ـﻨ ــﺎزل ﺑ ــﺎﻟ ـﺘ ـﻌ ــﺎون ﻣ ــﻊ »روﺗـ ـ ـ ــﺎ« .ﻛ ـﻤــﺎ ﺗ ــﻢ إﺟـ ــﺮاء
دراﺳــﺔ اﺟﺘﻤﺎﻋﻴﺔ وﻣﺘﺎﺑﻌﺔ دورﻳــﺔ ﻟ ــ 567أﺳــﺮة،
واﻟـﻘـﻴــﺎم ﺑ ــ 175زﻳ ــﺎرة ﺗﻔﻘﺪﻳﺔ ﻟــﻸﺳــﺮ اﳌﺴﺘﻔﻴﺪة
ﻣ ــﻦ اﻟ ـﺨ ــﺪﻣ ــﺎت اﻹﻧ ـﺴــﺎﻧ ـﻴــﺔ .ﻫ ــﺬا ﺑ ــﺎﻹﺿ ــﺎﻓ ــﺔ إﻟــﻰ
ﺗﻮﻓﻴﺮ ﻣﺴﺎﻛﻦ وﻣﻨﺢ ﻋﻼﺟﻴﺔ ﺑﺎﻟﺨﺎرج ﻣﻦ ﻗﺒﻞ
ﺳﻤﻮ اﻟﺸﻴﺨﺔ ﻣــﻮزا .اﻟﺘﻮﺟﻬﺎت اﻹﺳﺘﺮاﺗﻴﺠﻴﺔ
اﻟ ـ ـﺠـ ــﺪﻳـ ــﺪة ﺗـ ــﺬﻫـ ــﺐ ﻧـ ـﺤ ــﻮ ﺗ ـﻤ ـﻜ ــﲔ أﻓ ـ ـ ـ ــﺮاد اﻷﺳ ـ ــﺮ
ﻣﺘﺪﻧﻴﺔ اﻟﺪﺧﻞ ،ﻣﻦ ﺧﻼل ﻣﻨﺢ اﻟﺘﻌﻠﻴﻢ واﻟﺘﻌﻠﻴﻢ
اﻟ ـﺠــﺎﻣ ـﻌــﻲ واﻟـ ـﺘ ــﺪرﻳ ــﺐ واﻟ ـﺘ ـﻄ ــﻮﻳ ــﺮ اﳌ ـﻬ ـﻨ ــﻲ ،ﻣﻦ
اﻻﻧ ـ ــﺪﻣ ـ ــﺎج ﻓـ ــﻲ ﺳ ـ ــﻮق اﻟ ـﻌ ـﻤ ــﻞ واﻻﺳ ـ ـﺘ ـ ـﻔـ ــﺎدة ﻣــﻦ
ﺧﺪﻣﺎت اﳌﺮﻛﺰ ﻓﻲ رﻳﺎدة اﻷﻋﻤﺎل.

◄ ﺗﻮﺟﻬﺎﺗﻨﺎ اﻹﺳﺘﺮاﺗﻴﺠﻴﺔ
◄ ﻣﺎ اﻟﺬي ﺳﺘﺮﻛﺰون ﻋﻠﻴﻪ ﻓﻲ ﻣﺸﺎرﻳﻌﻜﻢ وﺧﻄﻄﻜﻢ
ﻟﻠﻤﺮﺣﻠﺔ اﻟﻘﺎدﻣﺔ؟
► ﺗﻮﺟﻬﺎﺗﻨﺎ اﻹﺳﺘﺮاﺗﻴﺠﻴﺔ اﻟﺠﺪﻳﺪة وﺧﺪﻣﺎﺗﻨﺎ
اﳌـﺠـﺘـﻤـﻌـﻴــﺔ ﻣـﺒـﻨـﻴــﺔ ﻋ ـﻠــﻰ ﻧ ـﺘــﺎﺋــﺞ ﺗـﻘـﻴـﻴــﻢ اﻟـﻌـﻤــﻞ
اﻻﺟﺘﻤﺎﻋﻲ ﻓــﻲ اﻟــﺪوﻟــﺔ .واﺳﺘﻬﺪﻓﺖ ﺗﻮﺟﻬﺎﺗﻨﺎ
اﻹﺳﺘﺮاﺗﻴﺠﻴﺔ اﻟﺠﺪﻳﺪة ﺳﺪ اﻟﻔﺠﻮة ﻓﻲ اﻟﻌﻤﻞ
اﻻﺟ ـﺘ ـﻤــﺎﻋــﻲ ،واﳌ ـﺴــﺎﻫ ـﻤــﺔ ﻓ ــﻲ ﺗـﺤـﻘـﻴــﻖ ﻣ ـﻘــﺮرات
اﻟﺘﻨﻤﻴﺔ اﳌــﺆدﻳــﺔ إﻟــﻰ ﺗﺤﻘﻴﻖ رؤﻳ ــﺔ ﻗﻄﺮ ،2030
وﻛ ـ ــﺎن أﻫـ ــﻢ رﻛ ــﺎﺋ ــﺰﻫ ــﺎ اﻟ ـﺸ ـﺒ ــﺎب ﺑـﺼـﻔـﺘـﻬــﻢ اﻟـﻔـﺌــﺔ
اﻟﺮﺋﻴﺴﻴﺔ اﻟﺘﻲ ﺗــﺆدي دورا رﻳﺎدﻳﺎ ﻓﻲ اﺳﺘﻘﺮار
اﻟ ـ ـﻨ ـ ـﻈـ ــﻢ اﻻﺟ ـ ـﺘ ـ ـﻤـ ــﺎﻋ ـ ـﻴـ ــﺔ ،ﻓـ ــﺈﺻـ ــﻼﺣ ـ ـﻬـ ــﻢ إﺻـ ـ ــﻼح
ﻟﻠﻤﺠﺘﻤﻊ ﺑﺮﻣﺘﻪ .ﻟﺬا ﻛﺎن ﺗﻮﺟﻪ »ﻧﻤﺎء« اﻟﺠﺪﻳﺪ
ﻫــﻮ ﺗﻮﺳﻴﻊ ﻓــﺮص ﻣـﺸــﺎرﻛــﺔ اﻟـﺸـﺒــﺎب ﻓــﻲ ﺗﻨﻤﻴﺔ
ﻣﺠﺘﻤﻌﺎﺗﻬﻢ،

◄ اﺳﺘﻘﻄﺎب اﻟﻜﻔﺎءات اﻟﻮﻃﻨﻴﺔ
ﻧﺮﻳﺪ اﻟﺤﺪﻳﺚ ﻋﻦ دﻋﻢ اﻟﺸﺒﺎب أو اﳌﻮاﻃﻨﲔ ﻣﻦ
ﺧــﻼل اﺳﺘﻘﻄﺎب اﻟـﻜـﻔــﺎءات اﻟﻮﻃﻨﻴﺔ ﻟﻠﻌﻤﻞ ﻓﻲ
ﻣﺮﻛﺰﻛﻢ ،ﻓﻤﺎ ﻣﺪى اﻫﺘﻤﺎﻣﻜﻢ ﺑﻬﺬا اﻟﺠﺎﻧﺐ؟
ﻧﻔﺘﺨﺮ ﻓﻲ "ﻧﻤﺎء" ﺑﺄﻧﻨﺎ اﺳﺘﻠﻤﻨﺎ ﻣﻦ ﻗﺒﻞ ﺟﺎﺋﺰة
"أﻓ ـ ـﻀـ ــﻞ ﻣـ ــﺮﻛـ ــﺰ" ﻣـ ــﻦ ﻣـ ــﺮاﻛـ ــﺰ ﻣ ــﺆﺳ ـﺴ ــﺔ ﻗ ـﻄ ــﺮ ﻓــﻲ
ﺗﺸﻐﻴﻞ اﻟﻘﻄﺮﻳﲔ وﻓﻲ رأﻳﻲ أﻧﻨﺎ ﻻ ﻧﺰال ﻧﺘﻔﻮق
ﻓ ــﻲ ﻧـﺴـﺒــﺔ ﺗـﺸـﻐـﻴــﻞ اﻟ ـﻘ ـﻄــﺮﻳــﲔ ،وﻟــﺪﻳ ـﻨــﺎ ﻓ ــﻲ ﻫــﺬا
اﻻﺗﺠﺎه أرﺑﻌﺔ ﻣﺴﺎرات رﺋﻴﺴﻴﺔ ﻫﻲ :اﺳﺘﻘﻄﺎب
اﻟﻜﻔﺎءات اﻟﻮاﻋﺪة وإﺧﻀﺎﻋﻬﺎ ﻟﻠﺘﺪرﻳﺐ ،وﻛﻔﺎﻟﺔ
ﻗ ـﻄ ــﺮﻳ ــﲔ وﺗ ـﺒ ـﻨ ــﻲ ﺗـﻌـﻠـﻴـﻤـﻬــﻢ اﻟ ـﺠ ــﺎﻣ ـﻌ ــﻲ ﻟـﻠـﻌـﻤــﻞ
ﻣﺴﺘﻘﺒﻼ ﻓﻲ اﳌﺮﻛﺰ،

ﺗﻘﻮى ﻋﻔﻴﻔﻲ

ﻓــﻲ اﻟــﻮﻗــﺖ اﻟــﺬي ﻛــﺎن ﻳﻌﺎﻧﻲ ﻓﻴﻪ أﺻﺤﺎب
اﳌﺸﺎرﻳﻊ اﻟﺼﻐﻴﺮة واﳌﺘﻮﺳﻄﺔ ﻣﻦ ﻋﺪم ﺗﻮاﻓﺮ ﻣﺤﻼت ﻟﻌﺮض
ﻣﻨﺘﺠﺎﺗﻬﻢ ﺑﺄﺳﻌﺎر ﻣﻨﺨﻔﻀﺔ ،ﻛﺎن ﻣﺮﻛﺰ »ﻧﻤﺎء« ﻳﺴﻌﻰ ﻣﻦ وراء اﻟﻜﻮاﻟﻴﺲ ﻟﻠﺤﺼﻮل
ﻋﻠﻰ ﻋــﺪة أﻣﺎﻛﻦ ﻣﻦ اﳌﻤﻜﻦ أن ﺗﺼﺒﺢ ﻧﻘﻄﺔ اﻧﻄﻼق ﻟﺘﺮوﻳﺞ ﻣﻨﺘﺠﺎت ﻫﺬه
اﳌﺸﺎرﻳﻊ ،واﺳﺘﻄﺎع اﳌﺮﻛﺰ اﻟﺤﺼﻮل ﻋﻠﻰ ﺛﻼﺛﺔ ﺑﻴﻮت ﺑﺴﻮق اﻟﻮﻛﺮة اﻟﻘﺪﻳﻢ ﺗﺘﺴﻊ
ﻟـ  25ﻏﺮﻓﺔ ﻟﻴﺘﻢ ﺗﻘﺪﻳﻤﻬﺎ ﻣﺠﺎﻧﴼ ﻷﺻﺤﺎب اﳌﺸﺎرﻳﻊ ﺷﺮﻳﻄﺔ أن ﺗﻜﻮن ﻫﻨﺎك رﺳﻮم
ﺗﺄﻣﲔ وﺗﺘﻢ إﻋﺎدﺗﻬﺎ ﻟﻠﺸﺨﺺ ﻣﺮة أﺧﺮى ﺑﻌﺪ اﻻﻧﺘﻬﺎء ﻣﻦ اﻟﺘﺮوﻳﺞ ﻟﻠﻤﺸﺮوع ،ﺣﻴﺚ
إن ﻫﺬه اﻟﻐﺮف ﺳﻴﺘﻢ ﺗﺪوﻳﺮﻫﺎ ﻛﻞ ﺳﺘﺔ أﺷﻬﺮ ﻟﺼﺎﻟﺢ أﺻﺤﺎب اﳌﺸﺎرﻳﻊ اﻷﺧﺮى.
وﻛﺎﻧﺖ اﻟﺸﺮق ﻗﺪ ﻧﺸﺮت ﻗﺒﻞ ﻳﻮﻣﲔ ﻣﻌﺎﻧﺎة ﺻﺎﺣﺒﺎت ﻣﺸﺎرﻳﻊ ﺻﻐﻴﺮة وﻣﺘﻨﺎﻫﻴﺔ

ﻳﺘﻢ اﻟﺘﻮاﺻﻞ ﻣﻊ اﻟﺒﻠﺪﻳﺔ
واﻟﺼﺤﺔ ﻟﻼﺳﺘﻌﺎﻧﺔ
ﺑﻤﻔﺘﺸﻴﻬﻢ ﻹﻋﻄﺎء
دورات ﺗﺜﻘﻴﻔﻴﺔ

اﻟﺼﻐﺮ
ﻓـــــﻰ اﻟـ ــﺘـ ــﺮوﻳـ ــﺞ
ﳌﻨﺘﺠﺎﺗﻬﻦ ﻧــﻈــﺮا ﻻرﺗــﻔــﺎع أﺳــﻌــﺎر
إﻳﺠﺎرات اﳌﺤﻼت اﻟﺘﺠﺎرﻳﺔ» .ﺗﺤﻘﻴﻘﺎت اﻟﺸﺮق« اﻟﺘﻘﺖ
ﺑﺎﻟﺴﻴﺪة ﻟﻮﻟﻮة ﺳﻌﺪ اﻟﻨﻌﻴﻤﻲ رﺋﻴﺴﺔ ﻗﺴﻢ ﺑﺮاﻣﺞ ﺣﺎﺿﻨﺔ اﻷﻋﻤﺎل ﺑﻤﺮﻛﺰ ﻧﻤﺎء
ﻟﻠﺤﺪﻳﺚ ﺣﻮل ﺟﻬﻮد اﳌﺮﻛﺰ ﻓﻰ ﻣﺴﺎﻋﺪة اﺻﺤﺎب اﳌﺸﺎرﻳﻊ اﻟﺼﻐﻴﺮة وﻓﻴﻤﺎ ﻳﻠﻰ
اﻟﺘﻔﺎﺻﻴﻞ:

◄ اﳌﺸﺎرﻳﻊ اﻟﻐﺬاﺋﻴﺔ
ﻓــﻲ اﻟـﺒــﺪاﻳــﺔ ﺗﺤﺪﺛﺖ اﻟﻨﻌﻴﻤﻲ ﻋــﻦ رﺣـﻠــﺔ اﳌﺮﻛﺰ
ﻣ ـﻨ ــﺬ ﺑ ــﺪاﻳ ــﺔ ﺗــﺄﺳ ـﻴ ـﺴــﻪ ﻋ ـ ــﺎم  1997واﻟ ـ ـ ــﺬي ﻛ ــﺎن
ﺑﻤﺴﻤﺎه اﻟﻘﺪﻳﻢ »اﻷﺳ ــﺮة اﻟﻌﺼﺮﻳﺔ« ﺣﻴﺚ ﻛﺎن
ﻳﻘﺪم ﺧﺪﻣﺎﺗﻪ ﻟﺪﻋﻢ أﺻﺤﺎب اﳌﺸﺎرﻳﻊ اﳌﻨﺰﻟﻴﺔ،
وﻟﻜﻦ ﳌﻮاﻛﺒﺔ اﻟﻌﺼﺮ وﺗﺤﻘﻴﻖ رؤﻳﺔ ﻗﻄﺮ 2030
ﺑ ــﺪأ ﺗـﻄــﻮﻳــﺮ اﳌــﺮﻛــﺰ ﻛﻠﻴﴼ ﺑﺘﻄﺒﻴﻖ اﺳﺘﺮاﺗﻴﺠﻴﺔ
ﺟﺪﻳﺪة ﺗﻠﺨﺼﺖ أﻫﺪاﻓﻬﺎ ﻓﻲ اﺳﺘﻘﻄﺎب أﺻﺤﺎب
اﳌ ـ ـﺸـ ــﺎرﻳـ ــﻊ اﻻﻧـ ـﺘ ــﺎﺟـ ـﻴ ــﺔ اﻟـ ـﺼـ ـﻐـ ـﻴ ــﺮة وﻣ ـﺘ ـﻨــﺎﻫ ـﻴــﺔ
اﻟﺼﻐﺮ اﻟﻔﻌﻠﻴﲔ واﳌﺤﺘﻤﻠﲔ ﻣﻦ ﺧﻼل إﺟﺮاء
ﻣﻌﺎﻳﻨﺎت ﺷﺨﺼﻴﺔ ﻟﻬﻢ وﻣﻌﺎﻳﻨﺔ اﻟﺴﻠﻌﺔ
أو اﳌﻨﺘﺞ ،وﻣﻦ ﺛﻢ اﺣﺘﻀﺎن اﳌﺸﺎرﻳﻊ
اﻟﻘﺎﺑﻠﺔ ﻟﻠﺘﻄﺒﻴﻖ وﺗﻘﺪﻳﻢ اﻟﺨﺪﻣﺎت
اﳌـ ـﻨ ــﺎﺳـ ـﺒ ــﺔ ﻟـ ـﻬ ــﻢ واﻻﺣـ ـﺘـ ـﻴ ــﺎﺟ ــﺎت
اﻟﺘﻲ ﻳﺮوﻧﻬﺎ ﻣﻨﺎﺳﺒﺔ ﻟﺘﻄﻮﻳﺮ
اﳌـ ـﺸ ــﺮوع وﺗ ــﺮوﻳ ـﺠ ــﻪ ﺑــﺎﻟـﺴــﻮق
اﳌ ـ ـﺤ ـ ـﻠـ ــﻲ .وﺗـ ـ ـ ـ ــﺮدف اﻟ ـﻨ ـﻌ ـﻴ ـﻤــﻲ
ﻗــﺎﺋ ـﻠــﺔ % 80 :ﻣ ــﻦ اﳌ ـﺸــﺎرﻳــﻊ
اﻟـ ـ ـﺼـ ـ ـﻐـ ـ ـﻴ ـ ــﺮة واﳌ ـ ـﺘـ ــﻮﺳ ـ ـﻄـ ــﺔ
اﳌﺘﻮاﺟﺪة ﺑﺎﻟﺴﻮق اﳌﺤﻠﻲ
ﺗـ ـﻤـ ـﺜ ــﻞ ﻣ ـ ـﺸـ ــﺎرﻳـ ــﻊ ﻏ ــﺬاﺋـ ـﻴ ــﺔ،
ﺣـ ـ ـﻴ ـ ــﺚ إن ﺳـ ـ ـ ـ ــﻮق اﻟ ـ ـ ـﻐـ ـ ــﺬاء
أﺻﺒﺢ ﻫﻮ اﻟﺴﻮق رﻗﻢ واﺣﺪ
ﺑـ ـ ــﲔ اﳌ ـ ـ ـﺸـ ـ ــﺎرﻳـ ـ ــﻊ ﺧ ـ ــﺎﺻ ـ ــﺔ أن
ﻧﺴﺒﺔ رﺑﺤﻪ ﺳﺮﻳﻌﺔ واﻫﺘﻤﺎم
اﻟﺸﺒﺎب ﺑﻨﻮﻋﻴﺔ اﻟﻐﺬاء اﻟﺴﺮﻳﻊ
واﻻﺑﺪاع ﻓﻴﻪ ﺗﻌﺪ ﻣﻦ اﻷوﻟﻮﻳﺎت
اﻟﺘﻲ ﺑﺎﺗﻮا ﻳﺒﺤﺜﻮن ﻋﻨﻬﺎ.

◄ ﻋﻤﻠﻴﺎت ﺗﻔﺘﻴﺸﻴﺔ
وﺗـ ـﻜـ ـﻤ ــﻞ اﻟ ـﻨ ـﻌ ـﻴ ـﻤ ــﻲ ﺣــﺪﻳ ـﺜ ـﻬــﺎ
ﻗـ ــﺎﺋ ـ ـﻠـ ــﺔ :أﺻـ ـ ـﺤ ـ ــﺎب اﳌـ ـﺸ ــﺎرﻳ ــﻊ
اﻟ ـ ـﻐـ ــﺬاﺋ ـ ـﻴـ ــﺔ ﻟـ ـﻬ ــﻢ ﻣ ـﻌــﺎﻣ ـﻠــﺔ
ﺧﺎﺻﺔ ﻧﻈﺮا ﻟﻮﺟﻮب

 80ﻣﺸﺮوﻋﺎ اﺣﺘﻀﻨﻬﺎ اﳌﺮﻛﺰ
وﺗﻨﺎﻓﺲ اﳌﻨﺘﺠﺎت اﻷﺟﻨﺒﻴﺔ
ﻫﻴﺌﺔ اﻟﺴﻴﺎﺣﺔ ﺗﺒﺮﻋﺖ ﺑﻤﺤﻠﲔ
ﻻﺻﻄﺤﺎب اﳌﺸﺎرﻳﻊ ﻓﻲ ﻣﻬﺮﺟﺎن
ﻗﻄﺮ ﻟﻸﻏﺬﻳﺔ
ﺗ ــﻮاﻓ ــﺮ ﺑ ـﻌــﺾ اﻟـ ـﺸ ــﺮوط ﻗ ـﺒــﻞ اﳌ ــﻮاﻓ ـﻘ ــﺔ ﻋ ـﻠــﻰ أي
ﻣ ـﺸ ــﺮوع ،ﻓـﻔــﻲ اﻟ ـﺒــﺪاﻳــﺔ ﻻﺑ ــﺪ ﻣــﻦ إﺣ ـﻀــﺎر أﻧ ــﻮاع
وﻧـ ـﻤ ــﺎذج ﻣ ــﻦ اﳌ ـﻨ ـﺘــﺞ اﳌ ـﻘ ـﺘ ــﺮح ﻋ ــﺮﺿ ــﻪ ﺑــﺎﻟ ـﺴــﻮق
اﳌ ـﺤ ـﻠ ــﻲ ﺑ ـﻘ ـﺼــﺪ اﳌ ـﻌ ــﺎﻳ ـﻨ ــﺔ ﻣـ ــﻦ ﻧ ــﺎﺣ ـﻴ ــﺔ ﺟ ــﻮدﺗ ــﻪ
وﻃﺮﻳﻘﺔ ﺗﻘﺪﻳﻤﻪ وﻧﻈﺎﻓﺘﻪ ،وﺑﻌﺪ ذﻟﻚ ﻳﺘﻢ ﻋﺮﺿﻪ
ﻋﻠﻰ ﻟﺠﻨﺔ داﺧﻠﻴﺔ ﺗﻘﻴﻢ اﳌﻨﺘﺞ ﺑﺎﻟﻨﺴﺒﺔ ﻟﻠﺠﻮدة
واﻟﻨﻈﺎﻓﺔ .وﺑﻌﺪ أن ﻳﺘﻢ ﻋﺮﺿﻪ ﻋﻠﻰ اﻟﻠﺠﻨﺔ ﻳﺘﻢ
ﻣﺨﺎﻃﺒﺔ اﻟﻘﻮﻣﺴﻴﻮن اﻟﻄﺒﻲ ﻻﺳﺘﺨﺮاج ﺷﻬﺎدة
ﻃـﺒـﻴــﺔ ﺑ ـﻤــﺰاوﻟــﺔ اﳌ ـﻬ ـﻨــﺔ ،وﺑ ـﻌــﺪ أن ﻳ ـﻜــﻮن اﳌﻨﺘﺞ
ﻣﺘﻮاﺟﺪا ﺑﺎﻟﺴﻮق ﻳﺘﻢ إرﺳﺎل ﻣﻔﺘﺸﲔ ﻣﺨﺘﺼﲔ
ﻟﻺﺷﺮاف ﻋﻠﻰ أﺻﺤﺎب اﳌﺸﺎرﻳﻊ ﻟﺘﻔﻘﺪﻫﺎ.
وأﻛﺪت اﻟﻨﻌﻴﻤﻲ ﺣﺮص إدارة اﳌﺮﻛﺰ ﻋﻠﻰ ﻣﺘﺎﺑﻌﺔ
اﳌﻨﺘﺠﺎت اﻟﺘﻲ ﻳﺘﻢ ﻃﻬﻴﻬﺎ ﺑﺎﳌﻨﺎزل واﻟﺘﻮاﺻﻞ
ﻣــﻊ أﺻﺤﺎﺑﻬﺎ ،وﻟـﻬــﺬا ﺗﻌﻤﺪ اﻹدارة إﻟــﻰ إﻋﻄﺎء
دورات ﺗﺜﻘﻴﻔﻴﺔ ﻷﺻـﺤــﺎب اﳌـﺸــﺎرﻳــﻊ ﺑﺎﻟﺘﻌﺎون
ﻣ ــﻊ وزارة اﻟ ـﺒ ـﻠ ــﺪﻳ ــﺔ واﻟ ـﺒ ـﻴ ـﺌ ــﺔ ووزارة اﻟـﺼـﺤــﺔ
ﻟﻼﺳﺘﻌﺎﻧﺔ ﺑﺎﳌﻔﺘﺸﲔ ﻹﻋﻄﺎء ﻫﺬه اﻟﺪورات.
أﻣ ـ ــﺎ ﻓ ـﻴ ـﻤ ــﺎ ﻳ ـﺨ ــﺺ دراﺳـ ـ ـ ــﺔ اﻟـ ـ ـﺠ ـ ــﺪوى اﻟ ـﺨ ــﺎﺻ ــﺔ
ﺑﺎﳌﺸﺎرﻳﻊ ،ﻓﺈﻧﻪ ﻳﺘﻢ ﺗﺤﻮﻳﻞ أﺻﺤﺎب اﳌﺸﺎرﻳﻊ
ﻟﻠﺠﻬﺔ اﳌﺨﺘﺼﺔ ﺑﺎﳌﺮﻛﺰ ﻟﺘﻠﻘﻲ اﻟﺪورات اﻟﺨﺎﺻﺔ
ﻓ ــﻲ إﻋ ـ ــﺪاد دراﺳـ ـ ــﺎت اﻟـ ـﺠ ــﺪوى ،وﺑ ـﻌ ــﺪ اﻻﻧ ـﺘ ـﻬــﺎء
ﻣﻨﻬﺎ ﻳﺤﺼﻞ ﺻــﺎﺣــﺐ اﳌ ـﺸ ــﺮوع ﻋـﻠــﻰ اﻟﺤﻘﻴﺒﺔ
اﻟﺘﺪرﻳﺒﻴﺔ اﳌﺘﻜﺎﻣﻠﺔ ﻣﻦ إدارة اﻟﺘﺪرﻳﺐ ﺑﺎﳌﺮﻛﺰ،

وﻗ ــﺪ وﺻ ـﻠــﺖ أﻋ ـ ــﺪاد اﳌ ـﺸ ــﺎرﻳ ــﻊ اﻟ ـﺘــﻲ ﻗ ــﺎم اﳌــﺮﻛــﺰ
ﺑــﺎﺣ ـﺘ ـﻀــﺎﻧ ـﻬــﺎ ﺣ ـﺘــﻰ اﻵن إﻟـ ــﻰ ﻣ ــﺎ ﻳـ ـﻘ ــﺎرب ﻟ ـ ـ 80
ﻣﺸﺮوﻋﺎ.

◄ ﻧﻘﺺ اﳌﺤﻼت
ﻛﻤﺎ أﻛﺪت اﻟﻨﻌﻴﻤﻲ أن اﳌﺮﻛﺰ ﻳﺴﻌﻰ داﺋﻤﴼ ﻟﺮاﺣﺔ
أﺻﺤﺎب اﳌﺸﺎرﻳﻊ ﻣﻦ ﺧﻼل اﻻﺳﺘﻤﺎع ﳌﺸﺎﻛﻠﻬﻢ
وﻣﺤﺎوﻟﺔ إﻳﺠﺎد ﺣﻠﻮل ﻟﻬﺎ ،وﺑﺸﺄن ﻋﺪم وﺟﻮد
ﻣﺤﻼت ﻷﺻﺤﺎب اﳌﺸﺎرﻳﻊ ﺗﺤﺘﻀﻦ ﻣﺸﺎرﻳﻌﻬﻢ
ﺗﺤﺪﺛﺖ اﻟﻨﻌﻴﻤﻲ ﻗﺎﺋﻠﺔ » :ﻧﺘﻮاﺻﻞ ﻣﻊ اﻟﺠﻬﺎت
اﳌﺨﺘﺼﺔ ﺑﻬﺬا اﻟﺸﺄن ﺑﺎﺳﺘﻤﺮار ،وﻟﻜﻨﻨﺎ أﺧﻴﺮﴽ
ﺗﻤﻜﻨﺎ ﻣــﻦ اﻟـﺤـﺼــﻮل ﻋـﻠــﻰ ﺛــﻼﺛــﺔ ﺑ ـﻴــﻮت ﺑﺴﻮق
اﻟــﻮﻛــﺮة واﻵن ﻧﻌﻄﻲ ﻓﺮﺻﺎ ﻻﺻـﺤــﺎب اﳌﺸﺎرﻳﻊ
ﻟﻠﺘﺴﻮﻳﻖ ﳌﻨﺘﺠﺎﺗﻬﻢ ﻋﺒﺮ ﻫــﺬه اﻟـﺒـﻴــﻮت ،ﺣﻴﺚ
ﺗ ـﺒ ـﻠــﻎ أﻋـ ـ ــﺪاد اﻟـ ـﻐ ــﺮف اﻟ ـﺨ ــﺎﺻ ــﺔ  25ﻏ ــﺮﻓ ــﺔ وﻳـﺘــﻢ
ﺗــﺪوﻳــﺮﻫــﺎ ﻋـﻠــﻰ أﺻ ـﺤــﺎب اﳌ ـﺸــﺎرﻳــﻊ ﻛــﻞ  6أﺷﻬﺮ
ﻣ ـﺠــﺎﻧــﴼ ،ﺑ ـﺸــﺮط اﻟ ـﺤ ـﺼــﻮل ﻋـﻠــﻰ رﺳـ ــﻮم اﻟـﺘــﺄﻣــﲔ
ﻓــﻲ اﻟ ـﺒــﺪاﻳــﺔ ،ﺛــﻢ اﻋــﺎدﺗــﻪ ﻟـﺼــﺎﺣــﺐ اﳌ ـﺸــﺮوع ﺑﻌﺪ
اﻻﻧ ـﺘ ـﻬــﺎء ﻣــﻦ اﻟ ـﺘــﺮوﻳــﺞ ﳌ ـﺸــﺮوﻋــﻪ ،ﻛـﻤــﺎ أن ﻫﻴﺌﺔ
اﻟ ـﺴ ـﻴــﺎﺣــﺔ ﻗ ــﺎﻣ ــﺖ ﺑ ـﺘ ـﻘــﺪﻳــﻢ دﻋـ ــﻢ ﺧـ ــﺎص ﻟـﻠـﻤــﺮﻛــﺰ
ﺑ ـﺴ ـﻌــﺮ رﻣـ ـ ــﺰي وذﻟ ـ ــﻚ ﺑ ــﺈﻋ ـﻄ ــﺎء ﻣ ـﺴ ــﺎﺣ ــﺔ ﻣـﺤـﻠــﲔ
ﺑـﻤـﻬــﺮﺟــﺎن ﻗـﻄــﺮ ﻟــﻸﻏــﺬﻳــﺔ ﺣـﺘــﻰ ﻳﺴﺘﻔﻴﺪ ﻣﻨﻬﺎ
أﺻﺤﺎب اﳌﺸﺎرﻳﻊ اﻟﻐﺬاﺋﻴﺔ.

◄ اﻟﻘﺮوض
وأﺧﻴﺮﴽ أﻛﺪت اﻟﻨﻌﻴﻤﻲ أن اﳌﺮﻛﺰ ﻳﺴﻌﻰ ﳌﺴﺎﻋﺪة
أﺻ ـﺤ ــﺎب اﳌ ـﺸــﺎرﻳــﻊ ﺑ ــﺄي ﺷـﻜــﻞ وذﻟـ ــﻚ ﻣ ــﻦ ﺧــﻼل
ﺗﺤﻮﻳﻞ ﺑﻌﺾ اﳌﺸﺎرﻳﻊ ﻟﻘﺴﻢ اﻟﻘﺮوض ﺑﺎﳌﺮﻛﺰ
ﻟ ـﺘ ـﻘــﺪﻳــﻢ ﻗـ ــﺮض ﻣ ـﻨــﺎﺳــﺐ ﺑ ـ ــﺪون ﻓ ــﻮاﺋ ــﺪ ﺑ ـﻔ ـﺘــﺮات
ﺳﻤﺎح ﻣﻴﺴﺮة ،وذﻟﻚ ﻷﻧﻨﺎ ﻧﻄﻤﺢ إﻟﻰ أن ﻧﺨﺮج
ﻣــﻦ اﻹﻃـ ــﺎر اﳌـﺤـﻠــﻲ ﻟـﻠـﻌــﺎﳌــﻲ ﳌـﻨــﺎﻓـﺴــﺔ اﳌﻨﺘﺠﺎت
اﻷﺟﻨﺒﻴﺔ اﳌـﺘــﻮاﺟــﺪة ﺑﺎﻟﺴﻮق ،وﻧﺤﺐ أن ﻧﻮﺟﻪ
ﻛﺎﻣﻞ اﻟﺸﻜﺮ واﻟﺘﻘﺪﻳﺮ إﻟﻰ وزارة اﻟﺒﻠﺪﻳﺔ واﻟﺒﻴﺌﺔ
ووزارة اﻟﺼﺤﺔ اﻟﻌﺎﻣﺔ وﻫﻴﺌﺔ اﻟﺴﻴﺎﺣﺔ وﻛﻞ ﻣﻦ
دﻋﻤﻨﺎ ﻟﻠﻨﻬﻮض ﺑﺪوﻟﺔ ﻗﻄﺮ ﻋﺎﻟﻴﴼ.

Exclusive interview with Ms. Mariam
bint Abdullatif Al Mannai – Director of
the Community Services Department,
and Acting Director of Nama Center

Exclusive interview with Ms. Lolwa AlNaimi, Head of Programs, Incubation at
Nama Center

AL SHARQ newspaper

AL SHARQ newspaper

For more information

For more information

Exclusive interviews
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Special Media interviews

Special Media Interviews

AL RAYYAN TV

AL JAZEERA MUBASHER

Mrs. Amal Bint Abdullatif Al-Mannai, Chief Executive
Officer of Qatar Foundation for Social Work,
offers a general overview about the 2017 annual
forum, and about its objectives.

Mrs. Amal Bint Abdullatif Al-Mannai, Chief Executive
Officer of Qatar Foundation for Social Work,
delivered during the 2017 annual forum, and during the
professional and ethical oath of social work pledged by
all QFSW and its affiliated centers staff.

For more information

For more information

QATAR TV

QATAR TV

Press conference on announcing the launch of
Nama's 4th ‘REYADA’ Award for 2017, and the start
of accepting the registration requests – Interview
with Mr. Hamad Al-Sufar, Head of Programs,
Entrepreneurship at Nama Center.

General overview about the 2017 annual forum
organized by Qatar Foundation for Social Work
Spokespeople:
• Mrs. Amal Bint Abdullatif Al-Mannai, Chief Executive
Officer of Qatar Foundation for Social Work
• Mr. Hamad Al-Sufar, Head of Programs, 		
Entrepreneurship at Nama Center
• Mr. Hamad Al Marri, Community Awareness
Department Manager at Nama center

For more information

For more information

QATAR RADIO

AL JAZEERA MUBASHER

Interview with Mr. Hamad Al Marri, Community
Awareness Department Manager at Nama Center, on
Qatar Radio during “Iktissad.com” program, talking
about Reyada Award. You can find the interview in the
last 5 minutes in the episode.

Interview with Ms. Lolwa Al-Naimi, Head of Programs,
Incubation at Nama Center, during the Qatar
International Food Festival 2017.

For more information

For more information
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Statistics

A diversified economy
that addresses challenges

Business confidence levels fell in the third quarter of
2016 compared with the second quarter of the same
year, as the overall index of business confidence
stood at 20.2 points, down 0.2 points from the second
quarter of 2016. These results generally show the Qatari
economy's ability to diversify against the recent decline
in oil prices and that non-oil sectors have been able to
achieve positive results thanks to the country's strategic
plans.
Source: Ministry of Development Planning and Statistics

For more information

Events calendar

• Qatari Youth Forum - April 16-21, 2017
• Family Day in Qatar - April 15, 2017
• Reyada Award Ceremony - May 7, 2017

Sponsers

• International Youth Day - August 12, 2017

www.nama.org.qa

